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BACKGROUND

Mistreatment of PA students Is common,
assoclated with negative effects, most
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RESULTS

Response Rate: 232 PA Programs

Mistreatment Policy

RESULTS

Table 4: Mechanisms to Assess for Mistreatment

n: 160

Number of Respondents

Percent of Respondents

L . . Programs with Policy: 76% (177/232) Clnical Course Evaluation 144 a0%

often occurs In clinical settings, and Is d of Program Evalustion . s
underreported by PA students. No significant difference (p < 0.05) Fouine auery ofstudents (1 erson) 7 s
raduate Survey %

Routine Query of Students (Email) 38 24%

Mistreatment can include behaviors
iIncluding public humiliation, offensive
remarks based on personal

In policy presence between:
» public and private institutions
» academic medical centers and

Other Free Text Responses:
Advising Meetings; Focus Groups; Site Visits;
Mid-Rotation Evaluations

o . . non-academic medical centers
characteristics, prefere ntial gradmg, Tabl 5 reguency of Pliy Disseminatior
n.

sexual harassment’ and phyS|Ca| assault. T Number c:fERlESDDndentS Prﬂportiog;; Programs
) ) udaents. ore dan Unce rer Year onthiy-wuarteriy (v
. o Table 1: Most Frequent Policy Content Students: Once Per Year 114 65%
PA programs are respons|b|e fOr prOV|d|ng n: 177 Students: Less Than Annually 1 <1%
Students: Never 0 0%

f I i i d Number of Respondents  Percent of Respondents e ra—r - - =

, , umber of Respondents roportion of Programs
Sa e earn I ng e nVI ro n m e ntS an Student reporting mechanisms 172 7% Preceptors: More Than Once Per Year (Monthly-Quarterly) 20 11%
" " " Investigation and review process by program and/or institutional administration 136 77% Preceptors: Once Per Year 108 61%
longstanding accreditation standards D
g _ g _ Definition of professional conduct for clinical preceptors 110 62% ErECEF’tUrS: ;555 Than Annually ii 252f
receptors: Never %

req uire prog raims tO have pOI|Cy tO add ress Approach to maintaining confidentiality/anonymity of the learner 103 58% : Number of Respondents __ Proportion of Programs
. - Action program and/or institutional administration may take with performers of negative events 99 56% Faculty/Staff: More Than Once Per Year (Monthly-Quarterly) 39 22%
StUdent g rlevan CeS SUCh aS m IStreatment. DEflnlt":jn Gf negatﬂje Event 94 53% Faculty/Staff Once Per Year 121 699%
L . o . . . . Faculty/Staff: Less Than Annually 13 7%
Approach to minimizing risk for retaliation against learner reporting the negative event 88 50% Faculty/Staff: Never 3 204

Protection of the rights of the accused performers of the negative event 85 48%
P U R P O S E Examples of negative events 77 44%

Describe the prevalence, content, and
dissemination of program policies to

Table 2: Most Frequent Reporting Mechanisms
n: 176

Number of Respondents

Percent of Respondents

CONCLUSION

This study describes current policies and policy-

assess and address mistreatment reported Program Staff 122 0% driven practices across PA programs in 2019.
by students during supervised clinical e eaerehP 13 o o |
learning experiences. precepto 105 60% In 2020, a new accre(_:lltatlon standard required
Flectronic survey . o 0% programs to have policy to address student
ICe OT INnsttutional cqul % . .
Human Resources 52 30% reports of mistreatment - which should renew
METHODS Omsbudsperson 39 22% efforts write or revise policy.

10 new survey items were added to the 2019
Physician Assistant Education Association
(PAEA) Program survey as part of its Support
to Advance Research (STAR) program.

PA Program Director 158 91%
_ o _ PA Program Clinical Faculty (i.e. Clinical Coordinator, Director of Clinical Education) 154 89%
De-ldentlfled data were analyzed US|ng Institutional Leadership (i.e. Dean, Department Chair) 120 69% REFERENCES
. . . . Institutional Entity (i.e. Committee, Human Resources, Office of Institutional Equity) 98 56%
d escrl ptlve StatIStI CS . Clinical Preceptors 67 399% 1. Asprey, D. P. (2006). Physician Assistant Students' Perceptions of Mistreatment During Training. Journal of Physician Assistant

Other Free Text Responses:
Title IX representatives; medical director; student advisors

Table 3: Entities Involved in Investigating and Addressing Reports
n:174

Number of Respondents

Percent of Respondents

Policy priorities and future research topics:
mistreatment prevention, facilitating student

reporting, student support, corrective action,
and methods to evaluate policy effectiveness.

Education (Physician Assistant Education Association), 17(3).
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Other Free Text Responses:
Program Staff, Student Affairs; Title IX Representative; Medical Director;
Assoc. Program Director

Subgroup analysis using z-tests was
conducted based on program characteristics.
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