
2021-C-07-CT	Equity and Inclusion for All Student Members of State Chapters

2021-C-07		Resolved

AAPA affirms its commitment to non-discrimination in membership, scholarship and leadership opportunities, and encourages constituent organizations to offer equitable and inclusive treatment of all student members, regardless of their educational setting.  

Rationale/Justification
The resolved is intended to allow all student members to have a voice in the development and direction of PA policy within their local community and state.  It also allows for diversification of the state membership pool by providing new and unique perspectives.  Student membership will encourage engagement in professional advocacy at an earlier phase in the PA’s development which will have a positive impact on the profession as student membership converts into fellow after certification.  These aspects are all beneficial to the PA profession as a whole.

Related AAPA Policy
Students are mentioned 307 times within the Policy Manual, 23 times in the bylaws, 10 times in the standing rules, and 274 times throughout the remainder of the manual. 

BA-2300.2.0 Chapter Rules 

BA-2300.2.2 
All officers (as defined in BA-2300.1.1) of a chapter must be and remain fellow members or student members in good standing of AAPA for the duration of their term in office. Additionally, all chapter officer positions, if filled, must be filled with fellow members or student members of AAPA. 
[Adopted 1981, reaffirmed 1990, 1995, 2000, 2005, 2010, amended 2015, 2016] 

BA-2300.3.4 
Each chapter in a state, the District of Columbia or a U.S. territory in which a PA program exists should provide at least one seat to a student member on their Board of Directors. AAPA encourages these constituent organizations (COs) to formally confer full voting privileges in their bylaws to these student board members. The physical location of a PA program should determine the state or CO of student service. 
[Adopted 1981, reaffirmed 1990, 1995, 2000, 2011, amended 2006, 2016]

HP-3200.6.0 Recruitment and Retention 

HP-3200.6.1 
In order to ensure the age, gender, racial, cultural and economic diversity of the profession; AAPA strongly endorses the efforts of PA educational programs to develop partnerships aimed at broadening diversity among qualified applicants for PA program admission. Furthermore, AAPA supports ongoing, systematic and focused efforts to attract and retain students, faculty, staff and others from demographically diverse backgrounds. 
[Adopted 1982, amended 2005, 2010, reaffirmed 1990, 1995, 2000, 2015]
Possible Negative Implications 
None

Financial Impact 
None

Attestation 
I attest that this resolution was reviewed by the submitting organization’s Board and/or officers and approved as submitted. 

Signature & Contact for the Resolution 
Mark Turczak, MHS, PA-C
President, Connecticut Academy of PAs
METurczak@gmail.com 
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