

2021-C-09---C-13 Task Force/AHPAC    	Affirmative Action in PA Education 
					now Diversity and Inclusion in PA Education 
					(Referred 2019-C-13 & 2020-10)

2021-C-09           			Resolved

Amend policy HP-3200.6.3, the policy paper entitled “Affirmative Action in PA Education” by substitution. See policy paper entitled “Diversity and Inclusion in PA Education”. 

Rationale/Justification
The goal of this paper is to reaffirm AAPA’s belief in diversity and inclusion in PA education and its importance to the profession. The original paper was titled “Affirmative Action in PA Education” and was part of the 2019 House five-year policy review. The Reference Committee C Report noted that “Testimony was pro to the concept of the resolution; however, numerous suggestions for wording changes, additional content, and the need for expanded citations were made. There were concerns regarding terms used within the policy paper, as well as the need for actionable items to be included. There were stakeholders interested in being involved in further development.” The paper was therefore referred to a committee with representatives from different stakeholder groups. It has been reviewed, reorganized, and expanded from a paper on affirmation action, to include diversity and inclusion. The information and references have also been updated. 

This paper is not meant to be an all-encompassing policy on affirmative action in the profession, but to address diversity and inclusion in PA education.

Related AAPA Policy
HP-3200.6.1
In order to ensure the age, gender, racial, cultural and economic diversity of the profession; AAPA strongly endorses the efforts of PA educational programs to develop partnerships aimed at broadening diversity among qualified applicants for PA program admission. Furthermore, the Academy supports ongoing, systematic and focused efforts to attract and retain students, faculty, staff and others from demographically diverse backgrounds.
[Adopted 1982, amended 2005, 2010, reaffirmed 1990, 1995, 2000, 2015]

Possible Negative Implications  
None

Financial Impact
Minimal cost beyond the regular activities of staff and volunteers

Signature
David I. Jackson, DHSc, PA-C, PRP, DFAAPA
Chair, C-13 Task Force
jacksondi@aol.com 

Folusho Ogunfiditimi, DM, MPH, PA, DFAAPA
Chief Delegate, African Heritage PA Caucus
folu@yahoo.com 

Contacts for the Resolution
Matt Baker, DHSc, PA-C 
	Commission on Research and Strategic Initiatives Chair 2018 – 2019 
Matt.Baker@jefferson.edu 
Carolyn Bradley-Guidry, DrPH, PA-C, BSN
PAEA Representative
carolyn.bradley-guidry@utsouthwestern.edu  
John Cuenca, MBA, PA-S 
	Student Academy
johnpatrickcuenca@gmail.com 
Grace Landel, MEd, PA-C, DFAAPA
	LBGTPA Caucus
grace.landel@tu.edu 
Sharon Luke, EdD, PA-C
ARC-PA Executive Director & Representative
sharonluke@arc-pa.org   
Folusho Ogunfiditimi, DM, MPH, PA, DFAAPA 
	African Heritage PA Caucus
folu@yahoo.com 
Zarna Patel, RD, PA-C
zpatel@comcast.net 
Daniel Pace
	AAPA Vice President, Education and Research
	dpace@aapa.org 
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