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® Unfortunately ot translated to a more

diverse PA profession

r



C. More effective cultural competency

r



d. Help with the re ducation faculty and students

URMs absence from health professions directly correlates and contributes to
healthcare disparities among minorities
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® Discuss effective strategies used to overcome barriers to increasing the

number of URMs into the PA profession

r



3) Review e barriers that

minorities face attemp > PA producing programs

4) Researchers collected documents, regulations, presentations, polices, scholarly
literature produced by the IPAP, IPAP archived records, and semi-structured
interviews with key informants within the IPAP /military PA leadership communities




Wh d by the IPAP community in

regards to the attrik udent body

Does IPAP value racial and ethnic diversity in its PA student body

What efforts does IPAP make to recruit a racially and ethnically diverse student body

What efforts does IPAP make to admit a racially and ethnically diverse student body




® Lack of minority

® Stereotype threat

( ® Lack of exposure to healthcare professions
@




a. Re pate in IPAP

b. Provides information briefs at A allations world wide

C. Collects and prepares Soldier’s application packets for IPAP selection




® Minimum ove

® Minimum SAT score is 1000

®* Minimum of 60 hours of college credit




High marks on per

Above average physical fitness score

Strong letter of intent that demonstrates their writing capabilities

Strong letters or recommendation from more than one PA




Has a backgrounc

A GPA of 3.47
A composite SAT score of 1246




entified in any of

recruitment >d articles obtained thus far

®* The term and concept ethnic minority is referenced only once as specific guidance for

the selection board composition

®* The concept of diversity has only been referenced in the terms of gender, maturity

(X and experience of the IPAP in comparison to civilian PA producing programs
@




® The absence eviewed suggests that

IPAP has a race-neutral recruitment process

r









® Retention arm: g oort, curriculum) for

sustaining students as they navigate the different phases of IPAP

r
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Tutoring

Lack of Academic Preparation
SAT prep
Non-holistic Admission Requirements Il:
Critical reading and research of medical literature

Partnerships with the Army Education

Cost of higher education
Center, community colleges, online

colleges, and universities in order to

facilitate completion of prerequisite

courses

Stereotype Threat Awareness forums and small group discussion

Limited Exposure to Health Care Careers with military leadership

Lack of Mentors Concordant with Student’s Clinical shadowing

race /ethnicity Mentorship

Peer networking




* A multifaceted approach, such as a pipeline program, is needed to increase

the number of URMs in PA producing programs j
O
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