2021-C-02-DEI		AAPA’s Commitment to Diversity, Equity, and Inclusion

2021-C-02			Resolved
 
AAPA leadership and national office staff is committed to fostering a culture that embraces the value of justice, diversity, equity, and inclusion within the agency, and within our profession.

AAPA recognizes that embracing the principles of diversity, equity, and inclusion (DEI) in the workplace is essential to improved collaboration and morale as well as greater innovation, productivity, tolerance and representation in the work we do both internally and externally within our communities.

AAPA is committed to promoting partnerships and programs that allow us to innovate and implement the changes required to meet our DEI goals.
 
AAPA is committed to empowering PAs with information, tools, and resources to address inequities in their daily practice and by using AAPA resources (staffing, finances, and strategic planning) to allow PAs to be the change agents for DEI in their practices and in their communities.

AAPA will incorporate change management techniques that demand accountability, measurement, and ongoing monitoring for the effectiveness of DEI initiatives.

Further Resolved 

AAPA applies the following criteria for meeting the AAPA’s Commitment to Diversity, Equity, and Inclusion.

1.      DEI is placed as an ongoing overarching goal as part of the AAPA Strategic Plan Outlining with measurable steps necessary to achieve DEI within the AAPA.

2.      DEI initiatives are included in annual budgets, that timelines for actions are in place and that there are mechanisms to audit the Plan, Do, Study, Act (PDSA) Cycles.

3.      AAPA implements partnerships and programs that attract more underrepresented minorities to the profession through collaboration to develop opportunities for innovative changes to DEI inequities in healthcare.

4.       AAPA promotes or creates initiatives with all of our partners to collectively voice and support policy and legislative solutions to address DEI, health and social issues, justice, tolerance and address changes to eliminate health disparities (Local, State, National and International).
5.      AAPA will continue to support special interest groups and make extraordinary efforts to have representation of all human beings at the decision table.

6.      That CEO will report on DEI annually to the AAPA HOD.

Rationale/Justification
The American Academy of PAs represents approximately 150,000 PAs across the U.S. who practice in every medical setting and specialty, including education, administrative and research positions and is the voice of the PA Profession.

Current research demonstrates positive benefits to patients when there is greater diversity among healthcare providers as evidenced by research completed by National Institutes of Health (NIH), Human Health Services (HHS), Physician Assistant Education Association (PAEA), American Association of Medical Colleges (AAMEC), Association of Asian Pacific Community health Organizations ( AAPCHO), National Center for Health Workforce Analysis (HRSA), and supported by professional organizations: American Medical Association (AMA), Association of American Indian Physicians (AAIP), American Association of Nurse Practitioners (AANP), Health Professionals Advancing LGBTQ Equality (GLMA), National Council  of Asian Pacific Islander Physicians (NACPIP), National Hispanic Medical Association, and the National Medical Association (NMA),  Along with national initiatives like Healthy People 2030 (Office of Disease Prevention and Health Promotion, HHS) and others.

The PA profession was founded as a “Social Innovation” to afford access to care to the underserved, underinsured and for communities that had no care, and now PA’s provide care in every segment of our society. Over the years AAPA has adopted positions and policies that reinforce this commitment to providing care for all by policies that ensure diversity, equity and inclusion in the PA profession and our goal to diminish health disparities in all segments of the populations we serve.  

As our profession continues to evolve and we continue our journey, it is important to constantly evaluate how we are striving to meet the challenges that an ever-evolving population brings. One of the challenges presented is the importance of our profession to reflect our nation’s population as it changes and ensuring that we are truly reflective of this change, by having a diverse workforce to address the health care disparities that exist today and in the future. We must be proactive in addressing this workforce issue by ensuring our policies reflect our position and thereby directing our actions as an organization. This due diligence strengthens our vision, mission, and core values, which are necessary for our growth and leadership in the Health Care Community we represent.

This policy further defines our commitment to ensuring diversity, equity, and inclusion.  This policy also answers the question: What is Diversity, Equity, and Inclusion? 

Diversity is about representation. It is the collective mixture of human beings and their individual identities co-existing within a specific space. These identities must be considered holistically to include race, age, gender, religion, sex, disabilities, culture, and educational backgrounds. 

Equity is about creating a space that promotes fairness for all regardless of their individual identities. 

Inclusion is about creating a space where individuals feel they can bring their individual identities without judgment and can feel a sense of belonging and respect. Inclusion in the workplace provides opportunities for people of all identities to participate and have an impact in a meaningful way.

Related AAPA Policy
This policy would support and strengthen other existing policy:

BA-2200.1
AAPA’s definition for racial and ethnic minorities shall be persons who are Black or African American, Hispanic or Latino, Asian, Native Hawaiian or other Pacific Islander, American Indian or Alaska Native, or two or more races. 
[Adopted 1984, amended 1993, 1999, 2009, reaffirmed 1990, 1998, 2004, 2014, 2016]

BA-2300.1.4 
AAPA strongly encourages all constituent organizations to have a diversity contact/committee.
[Adopted 2001, reaffirmed 2006, amended 2016]

BA-2500.4.3
AAPA leadership and national office staff will incorporate ethnic and cultural diversity in their planning, actions, and discussions on behalf of the PA profession in publications and media activities; in the selection of commission, work group, and task force members, and in awards.  
[Adopted 1995, reaffirmed 2000, 2005, 2010, 2015, amended 2016]

HA-2100.1.1
AAPA should provide ongoing educational experiences that are focused on diversity and healthcare disparity issues.  
[Adopted 2001, amended 2006, reaffirmed 2011, 2016]

HX-4600.1.6.1
Health Disparities: Promoting the Equitable Treatment of All Patients (paper on page 274) 
[Adopted 2011, amended 2016]

HX-4600.1.9
AAPA opposes actions that limit or restrict patient access to care based on personal or religious beliefs.
[Adopted 2006, reaffirmed 2011, amended 2016]

Possible Negative Implications
None

Financial Impact
The financial impact is unknown. DEI is addressed in the current strategic plan and is part of the line-item process that is currently funded within the current budgetary constraints already adopted by the AAPA BOD.  As changes occur within AAPA organizational structure amendments will be made to address this through the budgetary process, as necessary to achieve the mandates of the AAPA’s DEI strategic plan.

Signature & Contact for the Resolution
Robert Wooten, PA-C, DFAAPA
Chair, Diversity, Equity, Inclusion Commission
rlwooten1@gmail.com 
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