2021-A-13-NY	 	Membership Support Incentive for AAPA 
Employer of Excellence Recipients
(Referred 2020-49)

2021-A-13	 		Resolved

[bookmark: _Hlk52880925]The House of Delegates recommends to the AAPA Board of Directors that employers who financially support PA membership in both the AAPA and State Constituent Organizations would receive additional consideration for their application to the AAPA Employer of Excellence Award.

Rationale/Justification
The application has no mention of state or national membership support for their employed PAs or the institutions’ commitment to reimburse for said dues. AAPA reported about a year ago support for AAPA and their COs would be self-serving if this was a criteria/requirement as the Academy would be the recipient of the national dues.  While percentage of membership would be a fabulous consideration with said percentage offering more grading points, but at this time, it is not part of CHLM’s recommendations for PAs working at the respective places of employment. It is not uncommon for recognition for these prestigious awards to require membership of the organizations or its employees to the sponsoring organizations or constituent organization. 

The AAPA Employer of Excellence Award is noted to be very similar to the “Magnet Recognition Program” that designates organizations worldwide for nursing leadership and their nursing strategic goals and improve the organization’s patient outcomes. The Magnet Recognition Program stipulates a roadmap to nursing excellence, benefiting an organization. In their application for the Magnet Award, organizations are given additional points for supporting nursing staff in applicable professional organization. 

Related AAPA Policy
BA-2500.2.3
AAPA may recognize excellence and significant contributions to the PA profession through its Awards Program. The Awards Program is overseen by the appropriate work group of AAPA.  
[Adopted 1990, amended 1998, reaffirmed 1995, 2000, 2005, 2010, 2015, 2016]

BA-2500.4.3
AAPA leadership and national office staff will incorporate ethnic and cultural diversity in their planning, actions, and discussions on behalf of the PA profession in publications and media activities; in the selection of commission, work group, and task force members, and in awards.  
[Adopted 1995, reaffirmed 2000, 2005, 2010, 2015, amended 2016]

Possible Negative Implications
None
  
Financial Impact
None
Attestation
I attest that this resolution was reviewed by the submitting organization’s Board and/or officers and approved as submitted.

Signature & Contact for the Resolution
Brian H. Glick, DHSc, PA-C, DFAAPA
Vice President/Chief Delegate, New York State Society of PAs
glickb@amc.edu
2
2021-A-13-NY

1


 


202


1


-


A


-


13


-


NY


 


202


1


-


A


-


1


3


-


NY


 


 


 


Membership Support Incentive for 


AAPA


 


 


1


 


Employer of 


Excellence


 


Recipients


 


2


 


(Referred 


2020


-


49)


 


3


 


 


4


 


202


1


-


A


-


1


3


 


 


 


 


Resolved


 


5


 


 


6


 


The House of Delegates recommends to the AAPA Board of Directors that employers 


7


 


who financially 


support PA membership in both the AAPA and State Constituent 


8


 


Organizations would receive additional consideration for their application to the AAPA 


9


 


Employer of Excellence Award.


 


10


 


 


11


 


Rationale/Justification


 


12


 


The application has no mention of state or national membership support for their employed PAs 


13


 


or the institutions’ commitment to reimburse for said dues.


 


AAPA reported about a year ago 


14


 


support for AAPA and their COs would be self


-


serving if this was a crit


eria/requirement as the 


15


 


Academy would be the recipient of the national dues.


  


While percentage of membership would 


16


 


be a fabulous consideration with said percentage offering more grading points, but at this time, it 


17


 


is not part of CHLM’s recommendations for


 


PAs working at the respective places of 


18


 


employment. It is not uncommon for recognition for these prestigious awards to require 


19


 


membership of the organizations or its employees to the sponsoring organizations or constituent 


20


 


organization. 


 


21


 


 


22


 


The AAPA Employe


r of Excellence Award is noted to be very similar to the “


Magnet 


23


 


Recognition Program


” that 


designates organizations worldwide 


for


 


nursing leaders


hip and 


their 


24


 


nursing strategic 


goals


 


and


 


improve the organization’s patient outcomes. The Magnet 


25


 


Recognition Program stipulates a roadmap to nursing excellence, benefit


ing


 


an organization. 


In 


26


 


their application for the Magnet Award, organizations are given additional points for supporting 


27


 


nursing


 


staff in applicable professional organization. 


 


28


 


 


29


 


Rel


a


ted AAPA Policy


 


30


 


BA


-


2500.2.3


 


31


 


AAPA may recognize excellence and significant contributions to the PA profession through its 


32


 


Awards Program. The Awards Program is overseen by the appropriate work group of A


APA.


 


 


 


33


 


[Adopted 1990, amended 1998, reaffirmed 1995, 2000, 2005, 2010, 2015, 2016]


 


34


 


 


35


 


BA


-


2500.4.3


 


36


 


AAPA leadership and national office staff will incorporate ethnic and cultural diversity in their 


37


 


planning, actions, and discussions on behalf of the PA profess


ion in publications and media 


38


 


activities; in the selection of commission, work group, and task force members, and in awards.


 


 


 


39


 


[Adopted 1995, reaffirmed 2000, 2005, 2010, 2015, amended 2016]


 


40


 


 


41


 


Possible Negative Implications


 


42


 


None


 


43


 


  


 


44


 


Financial Impact


 


45


 


None


 


46


 




1   202 1 - A - 13 - NY   202 1 - A - 1 3 - NY       Membership Support Incentive for  AAPA    

1

  Employer of  Excellence   Recipients  

2

  (Referred  2020 - 49)  

3

   

4

  202 1 - A - 1 3         Resolved  

5

   

6

  The House of Delegates recommends to the AAPA Board of Directors that employers 

7

  who financially  support PA membership in both the AAPA and State Constituent 

8

  Organizations would receive additional consideration for their application to the AAPA 

9

  Employer of Excellence Award.  

10

   

11

  Rationale/Justification  

12

  The application has no mention of state or national membership support for their employed PAs 

13

  or the institutions’ commitment to reimburse for said dues.   AAPA reported about a year ago 

14

  support for AAPA and their COs would be self - serving if this was a crit eria/requirement as the 

15

  Academy would be the recipient of the national dues.    While percentage of membership would 

16

  be a fabulous consideration with said percentage offering more grading points, but at this time, it 

17

  is not part of CHLM’s recommendations for   PAs working at the respective places of 

18

  employment. It is not uncommon for recognition for these prestigious awards to require 

19

  membership of the organizations or its employees to the sponsoring organizations or constituent 

20

  organization.   

21

   

22

  The AAPA Employe r of Excellence Award is noted to be very similar to the “ Magnet 

23

  Recognition Program ” that  designates organizations worldwide  for   nursing leaders hip and  their 

24

  nursing strategic  goals   and   improve the organization’s patient outcomes. The Magnet 

25

  Recognition Program stipulates a roadmap to nursing excellence, benefit ing   an organization.  In 

26

  their application for the Magnet Award, organizations are given additional points for supporting 

27

  nursing   staff in applicable professional organization.   

28

   

29

  Rel a ted AAPA Policy  

30

  BA - 2500.2.3  

31

  AAPA may recognize excellence and significant contributions to the PA profession through its 

32

  Awards Program. The Awards Program is overseen by the appropriate work group of A APA.      

33

  [Adopted 1990, amended 1998, reaffirmed 1995, 2000, 2005, 2010, 2015, 2016]  

34

   

35

  BA - 2500.4.3  

36

  AAPA leadership and national office staff will incorporate ethnic and cultural diversity in their 

37

  planning, actions, and discussions on behalf of the PA profess ion in publications and media 

38

  activities; in the selection of commission, work group, and task force members, and in awards.      

39

  [Adopted 1995, reaffirmed 2000, 2005, 2010, 2015, amended 2016]  

40

   

41

  Possible Negative Implications  

42

  None  

43

      

44

  Financial Impact  

45

  None  

46

 

