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Description

ALifeIong learning Is the ongoing, voluntary, andhedifated pursuit of
knowledge. It not only enhances personal development but also
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lifelong learning process so it is important to thrive, not just survive. Get an

overview of helpful tips and pearls of wisdom for student entering the

clinical phase of their education. Learn how to study dlimicglshow to

elicit and act on feedback, and ultimately maximize the clinical experience.




ODbjectives

/Define student and preceptor expectations during ditainaig
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/Providea framework ohow to prepare fazlinicals

/Describe ways to maximize the clinical experience
/Outline a strategy for getting feedbacklimncals
ﬁOutIinestrategies for studying during clinical rotations

/Review resourcésr clinicals




Student & Preceptor Expectations

/See lots of patients

/Do lots of procedures

/Be autonomous and Independent
/Get lots offeedback
fOne-on-onetime

AGet a good grade

/Get a joboffer

/Be prepared

A Read reference materials and current literature
AThink on your feet

/Be enthusiastic/inquisitive

ﬁrlardworking

/Be flexible

/Be patient

Avou will not see every patient the preceptor sees
/ZLearning IS a progression

ﬁReSpect your place in the HC system and in patient
care




First Impressions




Make Lasting Impressions




Preparing for Clinical Rotations

AFamiliarize yourself with the community
ACommunity characteristics
AU.S. Census Bureau State and County Quick Facts at:

A

AWhat are the major public health issues impacting the community?

ACommunity resources



https://www.census.gov/quickfacts/fact/table/US/PST045219

US Census Quick Facts

cUm‘lEd States

QuickFacts What's New & FAQs >
United States

QuickFacts provides statistics for all states and counties, and for cities and towns with a population of 5,000 or more

-- Select a fact - n 0 | ﬂ\ <
Al CHART DASHBOARD MORE

Table

All Topics United States

© Population estimates, July 1, 2019, (V2019) 328,239,523
Population
O Population estimates, July 1, 2019, (V2019) 328,239,523
Population estimates base. April 1, 2010, (V2019) 308,758,105
Population, percent change - April 1, 2010 (estimates base) to July 1, 2019, (V2019) 6.3%
Population, Census, April 1, 2010 308,745,538
Age and Sex
Persons under 5 years, percent & 6.0%
Persons under 18 years, percent & 223%
Persons 65 years and over, percent & 16.5%
Female persons, percent & 50.8%

Race and Hispanic Origin X X
Is this page helpful ?
White alone, percent & T63% ﬁ Yes Q No

Black or African American alone, percent  (a) & 13.4%
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US Census QuickFacts

United States
Census

Bureau

QuickFacts What's New & FAQs >
East Cleveland city, Ohio; Cleveland city, Ohio; Cleveland city, Mississippi; United States

QuickFacts provides statistics for all states and counties, and for cities and towns with a population of 5,000 or more.

Q Enter state, county, city, town, or zip code -- Select a fact -- ﬂ 0 9 ﬂ\ <
CHART DASHBOARD MORE

Table

. . - East Cleveland Cleveland city, Cleveland city, .
‘Race and Hispanic Origin n Q city, Ohio 8 Qg [x] O‘Mississmpi [x] United States B

© Population estimates, July 1, 2019, (V2019) 16,964 381,009 11,073 328,239,523

Race and Hispanic Origin

\White alone, percent & 64% & 398% & 47 3% & 76.3%
Black or African American alone, percent  (a) A 91.0% & 496% & 49.3% & 13.4%
American Indian and Alaska Native alone, percent  (a) & 0.2% & 0.5% & 0.3% & 1.3%
Asian alone, percent  (2) & 0.4% & 2.4% & 1.5% & 5.9%
gl:rmc\;tl-lag?uan and Other Pacific Islander alone, A\ RES A 0.0% & 0.0% A 02%
Two or More Races, percent & 1.9% & 4.3% & 1.2% & 2.8%
Hispanic or Latino, percent (b) & 0.9% A 11.6% D 1.4% & 18.5%
\White alene, not Hispanic or Latino, percent & 61% & 337% £ 46 8% & 60.1%




Preparing for Clinical Rotations

A Familiarize yourself with Office/Institutional protocol
A Student work space, reference materials
A Dress code
A Hours of operation
A Familiarize yourself with Office/HospiRdlicies
A Directions for medical documentatieRxs making referrals
A How patients are selected for student to see
A Length of time to spend with each patient
A Absentee poliejjow to reach preceptor, how to notify office




Maximizing the Clinical Experience

A Clarify preceptor expectations up front A Clarify Preceptor/Studefiteraction
A Daily routine A Format of case presentations
A Work hours A Time and process for feedback

AHow does this differ from arrival time? A Student se#tvaluation before discussing
preceptor evaluation

A Student level of responsibility and

autonomy in providing patient care
A Rounds and night and weekend call
A Amount of reading expected

A Ask about preceptor preferred text(s)
and/or articles




Maximizing the Clinical Experience

ATry to work with your preceptor to develep &chievable rotation objectives
. ASpecific knowledge, skills, and attitudes to develop
A Focus on those objectives for the rotation

A Familiarize yourself with criteria included in your clinical evaluation form
A Use a checklist to remember key points

A Seek meaningful feedb&dm preceptor

A Have a formahid-term evaluationwith review of rotation criteria




Use Your Skills and Tools

A Motivational interviewing
A Readiness Ruler

A OARSOpen questions, affirmation, reflective
listening, and summary reflections

A Health Literacy
A REALM-R
A REALM-SF
A SAHL-E
A One-Question
A Medicatiorcoaching
A Beers Guide

A Depression screening
A PHQ9
A Geriatric depression scale
A Mental Status Assessment
A Mini-Cog,MoCA MMSE
A Screening for falls
A Timed Up and Go (TUGS)
A Oral screening and fluoride varnish
A ADLs/IADLs

A PatientSafety




Quick Tip -Preceptor Feedback 7TKH )R XU 7 -\

Aime ,&l'houghtfulness
A Ask for feedback in a timely manner A Av o halv am | daing

A Define time needed for feedback A Conduct a selissessment prior
A Av o cath wedtalk about how | af doing A Open to all feedback

,&l'opic Arake Action
A Be specific with your ask A Take action with the feedback yeceive

A 1 to 3 areas to review in 5 tomiBiutes




