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Independent Contractor



Independent Contracting



Downfalls of being an IC



Filing as IC



If independent contractor status appeals to you, the American Academy 

of Physician Assistants suggest the following tips:

• Establish yourself as a separate employer (e.g., business cards, 

Yellow Pages listings, advertisements, letters of incorporation, or the 

filing of a Schedule C tax form).

• Be able to show that your income is derived from more than one 

source.

• Be able to show that you offer special skills that the hiring company 

does not possess.

• Provide your own equipment, supplies and base of operation.

• Provide your own malpractice and other types of liability insurance.

• Make sure you receive IRS 1099 forms for all income and that you are 

reporting such income on your tax return.

• Avoid frequent changes from independent contractor to employee 

status.

AAPA stance



Malpractice

https://www.aapa.org/career-central/practice-tools/malpractice-

insurance-basics/#1

https://www.aapa.org/career-central/practice-tools/malpractice-insurance-basics/#1


Health Insurance



Credentialing



Taxes

http://www.twc.state.tx.us/news/efte/appx_d_irs_ic_test.html

http://www.twc.state.tx.us/news/efte/appx_d_irs_ic_test.html


To Be or Not To Be



Medicare





Medicare Exclusion list





Medicare - Residents



Medicare - Clinical



Who Pays?



Medicare 



Currently, PAs are the only health professionals who are authorized to 

bill Medicare for their services but are not able to receive direct 

payment. Medicare permits all health professionals—physicians, 

advanced practice registered nurses (APRNs), physical therapists, 

psychologists, podiatrists, social workers, and others—to receive direct 

payment under their own name and National Provider Identifier 

number.

When PAs cannot be paid directly by Medicare or other insurance 

providers, they are unable to reassign their payments in a manner 

similar to physicians and APRNs. The inability to be paid directly 

further hinders PAs from fully participating in the increasing number of 

innovative value-based payment arrangements and emerging models 

of healthcare delivery. For example, the restriction means PAs have 

difficulty working for healthcare staffing companies, which are 

increasingly used by hospitals to deliver care, because they cannot 

reassign their Medicare payments to the hospital. here.”



Pros vs Cons


