Impact of Removing GRE Requirement on PA Program Applicant Pool

Jeremy L Nelson, DMSc, MPAS, PA-C, DFAAPA,;
Theresa E Hegmann, MPAS, PA-C

University of lowa Carver College of Medicine Department of PA Studies and Services

Introduction Results : :
Discussion
Background: Prior research has suggested that eliminating _ : i ; : e ; : e
standardized test requirements can increase the diversity in Local PA Program Applicant Pool National PA Applicant Pool Diversity Increase: Findings align with research suggesting
. o US Census | US Census that eliminating standardized test requirements can
applicant pools. In 2023, a public Midwest PA program CASPA CASPA Burcau [MRER =N enhance diversity within applicant pools
(University of lowa) removed the GRE requirement for Applicant | Applicant Trend | “Quick “Quick )
admission, based on internal analyses showing no 2(‘;2‘:222;:- 2‘(’::246‘:“':- e T’ez"(‘)’z'[‘)‘_*;;”: ARGP‘"‘: 7‘2’(2);4 F;:;’; 2‘;‘*35;'4 Increasing diversity at the entry point to the profession can
. erore er -value verages =
correlation between GRE scores and student success. Required) | Dropped) | (Chi-Square) Averages notavail) | Estimates | Estimates have profound effects on the PA workforce.
Purpose: Evaluate the changes in a PA program’s applicant :2:;:: 7;"1‘; 7132235 o ?,255‘/2 3225"/1 = o Developing clinicians that represent the population of our
2 2 170 . o 7% 270 .47 L " P <
pool after removing the GRE requirement. aweice RS 239yrs | 055 (NS, ttest) | 25.38y1s 20,96 yrs — nation is crucial.
. . . . . . e - i 9 % 7% 1% A . . - . ..
This project investigates whether this decision led to Non V;::z: ;73‘202 422:; 1;??;5) ;25:; ;602; = ;; % :: National trends in higher education and race/ethnicity
N se 5 s . .. % - . . . o . o =070 . . .
S|gn|_f|cant changes in the diversity and qualifications of the Hispanic | 7.46% == 911 (NS) e e T K reporting changes may account for part of this change.
SEDACANHEoS it Gamtion (BT 2117;?; S = = s Lo Academic Qualifications Maintained: Having no changes in
. . . . . . . i i % 0 . . & ) i 5 — — K . X
Aim: Ultimate implications for the diversity of the PA Family Public ] - other academic qualifications suggests GRE may not be
workforce. Assistance | oo e <001 14.75% 18.21% - helpful in admissions process.
Non-native English 3.64% 6.59% <.001 8.1% 9.07% 21.7% 22.0% . . o
Economic ) 5 - ) Effect on Applicant Numbers: Larger pool size significantly
h d Disadvantage | 227" s = Sas i B increased the workload for the admissions process,
Met O S Rural Upbringing** 26.91% 24.29% .043 — - — -

Data Source: De-identified CASPA data from
application cycles 2020-21 through 2022-23 (GRE
required) compared with 2023-24 and 2024-25
cycles (GRE removed).

Variables Analyzed: Demographics (race, ethnicity,

gender), HRSA indicators (first generation, public
assistance, economic disadvantage, non-native

English speakers), geographic location (rural vs. e

Applicant Pool Increase: Average increase of 82% after removing GRE requirement.

Diversity Increases: Statistically significant increases in non-White, non-native English speakers,

first-generation college students, applicants from families receiving public assistance, and
economically disadvantaged backgrounds.

Racial and Ethnic Changes in Local vs. National Applicant Pool by Year (2020-2024)

Female Representation: Increased from 73% to 78%.

Academic Qualifications: Modest improvements in

highlighting the need for additional resources to manage the
increased volume of applications vs alternative admissions
strategies.

Impact: Programs must meet the unigue needs of all
students, accounting for diverse backgrounds. We look for
additional ways to create equity in accessing PA education.
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