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INTRODUCTION

Since the introduction of the Physician Assistant, or
PA, profession in the 1960s, PAs have become an
integral part of the healthcare team. APAis ‘a
medical professional who is trained to diagnose
iliness, develop and manage treatment plans,
prescribe medications, and often serve as the
patient’'s primary provider. Restrictive barriers have
limited PA practice, prompting the creation of the
Optimal Team Practice (OTP) law. OTP focuses on
promoting PA autonomy to improve access to care,
especially to disparate populations, and enhance
team-based care. Arizona recently became the fourth
state to implement OTP and will serve as a case
study for other states considering similar reforms.

« Background Factors Driving the Movement for
Optimal Team Practice (OTP):
> The COVID-19 Pandemic
> Health Disparities and the Role of PAs
> Addressing the Needs of an Aging Population

< Key Elements of OTP:
> Removes legal requirement for a supervising
physician agreement
> Establishes majority-PA regulatory boards and
includes PAs in medical or healing arts boards
> Allows direct payment to PAs from public &
private insurers

AIMS

The primary objective of this study was to examine
the impact of the Optimal Team Practice law (H.B.
2043) on key stakeholders within the healthcare
field. The following questions served as a foundation
and guided all research conducted for this study.
They also served as reference points when
analyzing Zoom transcripts to identify key themes
and subthemes.

e How are key members of the healthcare field
directly affected by the passing of the Optimal
Team Practice law (H.B 2043)?

e How does OTP affect practicing physician
associates/assistants, physician
associate/assistants educators, and physician
associate/assistant students all within the state of
Arizona?

METHOD

To explore the perspectives on Optimal Team
Practice (OTP), | conducted a qualitative thematic
analysis focused on key stakeholder groups in
Arizona. Thematic analysis is a method used to
identify and report patterns within qualitative data to
gain a deeper understanding of the data’s
underlying meaning.

e Study Design: Qualitative thematic analysis

e Study Population: Practicing PAs, PA educators,
and PA students in Arizona

e Data Collection: Zoom interviews, transcribed
and analyzed using thematic analysis

e Analysis Approach: Inductive approach to
identify perceived benefits & consequences of
OTP

e Sampling Method: Convenience sampling

Stakeholders Interviewed

Practicing Physician Assistant Demonstrates the study
population. PAs who
recently completed their PA

Physician Assistant Educator fellowship were also
included in practicing PA
group.

Physician Assistant Student
Them ath Ana|y5|5 Thematic analysis

involves coding

qualitative data to identity
Qualitative common themes
Themes
Data
. (Nielsen Norman Group,
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« What are your perceptions on how H.B 2043 will impact physician associate/assistant education?
+ For physician associate/assistant student: What are your perceptions on how H.B 2043 will impact future
physician associate/assistant students?

+ How has H.B 2043 affected your clinical practice?

« For physician associate/assistant student: What are your perceptions on how H.B 2043 will impact your
future clinical practice?

What have you with physician education since the passing of
H.B 20437 What are the benefits?

« For physician associate/assistant student: What challenges have you encountered as a physician
associate/assistant student since the passing of H.B 2043? What are the benefits?
+ For practicing physician I What are the Zou have
clinical practice since the passing of H.B 20437 What are the benefits?

in your

« How will H.B 2043 impact the physician associate/assistant profession as a whole?

» How will H.B 2043 impact the physician associate/assistant profession as a whole?
» For physician associate/assistant student: How will H.B 2043 impact the work environment of the future
role you are involved in?

+ What does autonomous clinical practice mean to you?
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Excerpt of interview questions

RESULTS

When analyzing stakeholder perspectives on OTP,
four key themes emerged from interviews with PA
educators, practicing PAs, and PA students. These
themes highlighted both the benefits and challenges
of this policy change.

1. No Change to PA Education: OTP does not
directly impact the PA curriculum. While there
were initial concerns about potential curriculum
changes, including whether PA programs would
need to be expanded into doctoral programs,
stakeholders agree that OTP does not mandate
changes to PA curriculum.

2. Increased PA Autonomy and Access to Care

Increased Collaboration

Commensurate with Nurse Practitioner (NP)

Practice: OTP aligns PA practice more closely

with NP practice in terms of autonomy and hiring

opportunities.
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Direct quotes from the stakeholders interviewed, highlighting themes
identified

Key Themes Supporting Quotes

Participant 8, a practicing PA with 6ne year of experience, who
recently finished their PA fellowship staled: “Just kind of heips solidify

1. Increased Collaboration

benefits, and you know, averall happiness with the profesaion.”

2. Commensurate with NP Practice Participant 8, a praciicing PAwith a year and a half of experience,
‘who recently finished their PA fellowship stated: “You know, | tink
Up 10 where NPs are.

know that we'll ever be lie indapendent practitioners, but |
think that it is at least kind of loosening the rexns on PAs, 5o that
know, practice as efficiently as NPs are, because

how many they could supervise and whal exactly their role was. I'm
wil Phs not

any means, but at that
NP have been able to piay for & while and allow for us 10 have the
for jobs as NPs,

preferences.”

Key Themes Supporting Quotes

i Participant 1, 8 PA educalor wilh 20 years of experience who also

A Cimiae o R Rbolion played a ro% in passing OTP, sated: -| don' thnk it should (mpact It
alot. | think that what we are doing in education to get students
recdy 10 proctice s appropriato and so. f you take e law al s word
nqht. the proferred language is that PAS shouid be able o practce to
heir scop of practce. 0 thairlevel of :

R LT WED G VLSRN o T Particiant 2. a PA educator with 17 years of experience who also
played a o in passing OTP. staled: Whal s law s Going f0.00 15
allow more PAs to come into practice that can piol in difierent
roles. Ifyou're in a smal rural community or an undersarved
Gommunity, and you need a family pracifioner PA, then you've gol
if you that now can do behavioral haalth,

autonomy levels depanding. So if wa'ra ablo to practica to the
highest level of our education and experience, we just remove the
bamier iing s and being
relegated to say, a nurse, practiioner, or a physician. So | think this.
Is increasing access 1o care in mulliple diflerent areas and alowing
the haalthcare worklorca that currently exists 1o pivot into those
vacuums of places where we need healthcare providers quickly
raiher than waiting for people to have to re-educato.”

Direct quotes from the stakeholders interviewed, highlighting themes
identified

PA Ed t
piestors Practicing PAs PA Student
s Decreased

Malpractice
* Removing Disputes

« Improved
Perception of PA
Scope of Practice

* Increased
Self-Confidence of

Barﬂe{s and e Strengthening the
Improving PA-Physician

PA Students Efficiency. Relationships.

* Increase in
Clinical
Partnerships

Key subthemes identified among each stakeholder group interviewed

DISCUSSION

PA Educator Subthemes

PA educators highlight that OTP enhances advocacy
and raises awareness of the PA profession. By
removing barriers, legislators, employers, and patients
gain a clearer understanding of PA practice. OTP also
boosts PA students' self-confidence, preparing them for
autonomous practice once they meet clinical hour
requirements. Additionally, OTP increases clinical
training opportunities by motivating employers to hire
PAs and encouraging healthcare organizations to offer
more training sites.

Practicing PA Subthemes

Practicing PAs emphasized that OTP will break down
barriers, increasing access to care in rural communities
and improving healthcare outcomes. They also noted
that OTP will reduce physician burnout by eliminating
the need for physicians to oversee every aspect of PA
practice.

PA Student Subthemes

The PA student expressed that with OTP, responsibility
for patient care shifts directly to the PA, meaning
physicians are no longer legally liable for PA decisions
when not directly involved in a case. This reduces
malpractice risks for supervising physicians and
promotes more autonomy for PAs, allowing them to
take full ownership of their clinical decisions. The
student also shared that OTP fosters stronger trust and
teamwork between PAs and physicians, as PAs are
trained to collaborate and refer when necessary.

CONCLUSIONS

Results indicated similar responses between groups,
including increased PA autonomy and fostering greater
collaboration within healthcare teams. Responses also
reflected the impact removing restrictive barriers would
have on increasing access to care and aligning PA
practice more closely with nurse practitioners (NP)
practice in terms of autonomy and responsibilities. The
results demonstrate that OTP will lead to more efficient
healthcare teams and better patient outcomes.
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