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Introduction Optimal: Allow PAs to “practice to the full extent of their medical education, training and experience” but must “collaborate, consult and refer to physicians”
Advanced: Allow PAs to practice to “full extent” with few restrictions and have three or four flexible practice components - but also require collaboration
The AAPA identifies four Moderate: PAs have two or three flexible practice components and additional administrative requirements

practice environments for Reduced: Limit PAs in at least one element of practice and require physician collaboration/supervision

physician associates (PAs) ' : This analysis seeks to understand if the differences in state practice regulations impact PA total cash compensation (TCC) and productivity (WRVUs).

This analysis used data from SullivanCotter's 2023 Advanced Practice Provider Compensation and Productivity Survey.2 Data Scope of Practice Map‘ "\ '

represents nearly 32,000 PAs from 586 organizations throughout the US and is obtained from employer human resources A ,

information system that was submitted by the organization to the annual survey. State practice environments were identified by B Optimal Practice - v

maps created by AAPA." The variance between practice environments was analyzed using a one-way ANOVA and Tukey test. , ‘ \‘
B Advanced Practice '

I Moderate Practice

. - B up < g g . . ' Reduced Practice

The analysis revealed statistically significant differences Practice environment maps revealed regional trends
between practice environments in both TCC and wRVUs for such as more flexible environments in the Northeast, ‘
PAs. However, these differences did not correlate with the North-Central and West, and more restrictive The South-Central region produced 448 more
flexibility in practice environment. environments in the South. wRVUs at mean compared to other regions
- Moderate was the highest paid by $3,944, followed by - ANOVAs for regional differences showed statistically

Advanced and then Optimal (only $631 less at mean) significant differences between five regions
- Reduced was lowest for PAs by $3,545 at mean (p <0.001) (Northeast, North-Central, Southeast, South-Central Paid less at mean TCC Differences Paid $3,944 more at mean

and West) for both compensation and productivity
While the differences for productivity were statistically

L « The West was the highest-paid region, followed by =
significant, they were smaller (<300 wRVUs on average) and Nothiaaat.afd Selith-Carral Reduced m Moderate
didn’t correlate with practice environment.

- Optimal had the lowest productivity level by 115 wRVUs at Regional diffgrences were also larger than the practice Lowest Highest
mean - but the sample was small with fewer than 300 PAs environment differences (p<0.001).

- Moderate was the highest (215 more wRVUs at mean) - Regional differences in productivity were most m = :
followed by Reduced and Advanced pronounced with PAs in the South-Central region dvanced Reduced st

- The only statistically significant relational shift was Optimal producing 448 more wRVUs at mean than other .
to Moderate (p< 0.001) regions (p<0.001) 115 less wRVUs at mean wRVU Differences 215 more wRVUs at mean
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understand the drivers of PA compensation and productivity.*
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