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Objective
This scoping review aimed to discover the types of leadership and administrative training programs in the United States that are available to advanced practice providers

(APPs), including physician assistants (PAs) and nurse practitioners (NPs), who are interested in attaining leadership roles. Leadership programs such as online, in-person,
and fellowships were reviewed and reported.

Introduction — | . TR
: — - « Sixteen sources are included in this review.
* Hospital organizations are hiring advanced A \ ' T e e ST - The eligible sources contain information about leadership
practice providers to increase patient access to training programs for APPs available in the United States.
9 . .
health care. g s « Within the 16 sources, 14 programs are analyzed and
- Director-level leadership is required for all provider ISR Q : discussed.
roles to ensure high-quality patient care. 5 - Ofthe 14 programs, 11 accept PAs and NPs, 1 accept PAs
: . : : £ s only, and 2 accept NPs only (Figure 1).
fovancesplaclce prg\{lders I:Ck I:aadehrsmp Sils \ 4 s l « Six programs are online only, 3 have online and in-person
and must undergo training to develop these o 0 , components, 4 are fellowships, and 1 is in-person only (Figure
=g = Open to Public Open to Employees
quallflcatlons Program Availability 2)
m This figaee neprescnts the momber of prorans soried by the APP popalafion for This figure represents the training programs sorted by the availability of the « Additional information included the availability of the programs,
T Tkt i e Gt Dt i s T s el e . with 9 being available to the public while 5 are only available
* The source selection followed the guidelines to employees of the sponsoring organization (Figure 3).
published in the JBI Manual for Scoping Reviews. » The length of the programs varies from 0.5 to 24 months, with

Figure 4. Length of Training Programs with Overall Average

2 of the programs being self-directed and can be completed in
1 a time frame convenient for the trainee.
“ = « The average length is 9.4 months (Figure 4).

20 Conclusion

Average 9.4
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» Databases searched include PubMed, Cumulative
Index to Nursing and Allied Health Literature
(CINAHL), Scopus, and Health Policy Reference
Center. Gray literature, such as professional websites
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containing leadership programs, was accessed using c n B 2 n 1 » This study demonstrates that leadership training programs are
Google. 10 9 available for APPs interested in administrative leadership roles.
* The search was conducted in October 2023. Oline Only ~ Online snd lo-Perscn  In-PerscnOuly  Fellowship 5 - 4 . : ’ APF_’-_specific programs focus p_n developing the skills of those
. Basi : Fiyeot iy I ; I I I desiring these leadership pos_|t|ons. Perthent_gspec_:ts_ of these
asic KEyiSedlEn te.rms were gglvanced glilotlsls This figure represents training programs sorted by the type of accessibiliy, whether - e Tl R T T TR R T programs, such as length of time and availability, will impact the
providers, leadership, and training programs to reflect e L et e Training Programs provider when choosing to apply.
mmmm Months == Average

» The variety of different types of programs, such as online, in-person,
This figure represents the length of time to complete the training programs. and fe" owsh Ips’ increase the accessibll Ity to pr0V|de rs who are
Programs A and M have variable lengths, and trainees can complete them at their see klng advancement.

own pace. Therefore, they are not calculated in the average. Refer to Appendix A for = :

the correlation between training program letter designation and program name. IT_L”EU re_ searches may_ reveal _dlffe rent or more prog rams due to the
Information is from Covidence Data extraction. limitation of a dynamic gray literature search using Google.

» Additional research on the program'’s success can enhance the

knowledge about these types of leadership training programs.

the population, concept, and context.
e
+ Data was extracted and organized to delineate the —
details of the population, context, and concept, (LT
including the number and types of programs available.

* Results were analyzed and visually presented in
graphs.
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