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Advanced Practice Registered Nurses (APRNSs) To determine if APRNs/PAs employed at an AMC having a mentor.
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+ PAs are more likely to have a physician mentor,
whereas APRNs are more likely to have an
APRN mentor.

« APRNs and PAs are more likely to have a mentor
u Agree when a division/department has a formal
mentoring program.

healthcare professionals who require experience, within their professional life and determine 1o0% *
time, guidance, and skills to be successful. satisfaction and importance in their mentee-mentor o
Mentorship has been identified as a critical relationship 90%
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To provide insights into APRN and PA mentorship employment or the presence of a mentorship —-—
program are factors that predict the presence, or
lack thereof, of a mentor. 0% o
To determine if having a mentor is associated with o

professionally and assess their personal
satisfaction with their mentee-mentor relationship.
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= satished + Those with a mentor are more likely to mentor
others, hold academic rank and progress in rank,
and believe that mentorship assisted with
obtaining a leadership position.

CONCLUSIONS

+ Mentorship for APRNs/PAs at our AMC and
associated health system is notable and can
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METHODS

A survey was sent via email to all APRNs/PAs at a
single academic medical center (AMC) and its
associated health system. The univariable analysis
included Chi-square and Kruskal-Wallis tests to
compare those with and without a mentor. The
multivariable analysis determined if any selected

component of success in medicine
having a leadership role or academic rank. 30%

METHODS

A survey using 23-40 question electronic tool 0%
modified for APRNs/PAs was sent from June to
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(19.8%) respondents identify having a mentor. * Counts and percentages for categorical, Comparison of APRNs vs PAs
Multivariable analysis shows those with a mentor median and IQR for continuous variables.
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CONCLUSIONS The survey was sent to 2,854 individuals at our Ry Ml b g

This study demonstrates that mentorship for
APRNSs and PAs is notable and can affect
academic and career satisfaction. Future research
may explore more profound organizational and
professional benefits of mentorship among APRNs
and PAs.
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institution, of which 2,051 (71.9%) are APRNs and
803 (28.1%) PAs. A total of 934 completed the
survey (response rate 32.7%). Respondents

include 632 (67.7%) APRNs and 295 (31.6%) PAs.

Respondents are distributed across the academic
medical center and health system.
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