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Conclusions
This pilot study shows that dedication, training, and networking are
important pathways for leadership. Employers and PA organizations
can provide adequate training, compensation, protected time, and
autonomy to incentivize PA growth in leadership. Corporate, legal, and
perceptual barriers exist. Celebration of PA leaders may increase the
perception that PAs are appropriate for leadership roles. Future
research should focus on PA leadership development with intent to
collect data on a more diverse population.
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