2006 AAPA Physician Assistant Census Report for North Dakota

I ntroduction

The American Academy of Physician Assistants (AAPA) was founded in 1968 and is the only national
organization representing physician assistants (PAS) in al medical specidties. The Academy educates the general
public about the PA profession, assures competency of PAS through active involvement in the accreditation of PA
programs, provides continuing education, and conducts PA-related research. The Academy works to promote
qudity, cost-effective health care, and the professional and persona growth of PAs.

From 1990 to 1995, the AAPA conducted a census survey of its members. Beginning in 1996, the census survey
was expanded to include those PAs who were not members of AAPA. While the survey instrument and the data
collection process have undergone some revisions since the inception of the census, the generd approach and data
elements have remained much the same.

The data collection effort for the 2006 AAPA Physician Assistant Census was conducted between February 23
and September 15, 2006. The 2006 Census was available online as well as on paper; 2006 was the first year that
this survey was available to be completed online.

The online version of the survey was posted to the AAPA web site and an email with alink to the survey was sent
on February 23, 2006 to 41,053 PAs for whom a valid email address was available. Reminder emails were sent to
AAPA members with valid email addresses via AAPA’s monthly E-News on March 1, April 5, May 3, June 8,
and September 6, 2006.

The paper version of the survey was mailed on March 15, 2006 to dl individuds, both AAPA members and non-
members, who were believed to be eligible to practice as PAs in the United States as of December 31, 2005 and
for whom address information was available, but the paper version of the survey was not sent to individuals from
whom an electronic response had been received prior to March 6, 2006, or to individuals who had indicated on a
previous Census that they were retired or working as a physician. Paper surveys were mailed to 62,968 people.

In total, 6,681 PAs were invited to participate in the 2006 Census — accounting for 93.0 percent of the 70,612
individuals digible to practice as PAs. Completed surveys were received from 23,436 people, representing 33.2
percent of al individuas dligible to practice as PAs and 35.7 percent of the PAs who were invited to participate.
Of the 26,418 AAPA members invited to participate, 15,995 (60.5%) responded; of the 39,263 non-members who
were invited to participate, 7,442 (19.0%) responded.

This document presents the responses received on the Census survey and also includes certain static information
derived from the AAPA Masterfile, such as sex, race, and age. It should be noted that these data have not been
weighted or adjusted to account for non-response, the number of usable responses for each item varies due to item
non-response, and that the percentages displayed may not sum to 100 due to rounding.

To facilitate locating specific items of interest, an index of the subjects addressed by the tablesis provided in
addition to alist of tables.

Highlights of National Statistics

Section |. Characteristics of Respondents and Non-Respondents

Sex: Females accounted for 62 percent of the respondents to this year’'s census.
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Ethnicity: White PAs comprise 88 percent of the respondents.

PA Education: Just under half (44%) of respondents hold a bachelor’s level PA degree; 35 percent of respondents
hold a master’s level PA degree.

Age: The mean age of census respondentsis 41 years (median = 40), the mean age at time of graduation from PA
school was 31 years (median = 29), and the mean number of years since graduation from PA school for census
respondentsis 11 (median = 7).

Section I 1. Professional Status of Respondents

Practice Status: The vast mgjority of respondents (91%) arein clinical practice.

Current Profession: Four percent of respondents reported working as a PA educator. This was the most common
professiona activity other than providing clinical servicesasaPA.

Section I11: Information about Respondentsin Clinical Practice

Number of Clinical PA Jobs: Eighty-five percent of respondents reported working exactly one clinical PA job; 15
percent work more than one clinical PA job concurrently.

Employer Type: More than four in ten respondents (44%) are employed by a single or multi-specidty physician
group practice while 22 percent are employed by hospitals and 13 percent are employed by solo physician offices.

Government Employment: About 9 percent of respondents work for some type of government agency. The
Department of Veterans Affairsisthe single largest government employer of PAs accounting for about two
percent of respondents; state governments collectively employ just under two percent of this year’s respondents.

Primary Work Setting: The most prevaent “primary” work setting, reported by 36 percent of respondents, isa
hospital; the hospital departments cited most frequently as primary settings are hospita inpatient units (10%),
hospital emergency rooms (9%), hospital outpatient units (7%), and hospital operating rooms (7%). Physician
group practices are the primary work setting for 31 percent of respondents; 22 percent report working in asingle-
speciaty group practice and 9 percent report working in a multi-specialty group practice.

Other settings reported as the primary work setting by large numbers of PAs include solo-practice physician
offices (13%), and Federdly Qudlified Hedth Centers or community health facilities (8%).

Work Settings where Clinica Services are Provided over the Course of a Typica Month:

Respondents were asked to indicate all of the settings where they provide clinical servicesfor their primary clinica
employer over the course of atypica month. The specific work settings reported by at least 20 percent of
respondents are hospital inpatient units (34%), hospital emergency rooms (30%), Sngle-specialty physician group
practices (29%), hospital operating rooms (22%), hospita outpatient units (21%), and hospital intensive care/critical
care units (22%).

Primary Specialty of Practice: While PAs practice in over 60 different specidty fields, 38 percent of thisyear's
respondents reported that their primary specialty was one of the primary care fidds: family/genera medicine
(27%), genera internd medicine (7%6), general pediatrics (3%), and obstetrics/gynecology (2%). Other prevaent
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specidties for PAsinclude general surgery/surgical subspecialties (25%), emergency medicine (10%), the
subspecialties of internal medicine (11%) and dermatology (3%).

Yearsin Clinica Practice, Yearsin Position, and Y ears in Specidty: The mean number of years respondents have
been in dinicd practice is 9 (median = 6), the mean number of years respondents have worked in their current
position is 5 (median = 3), and the mean number of years respondents have worked in their current specialty is 7
(median = 4).

Geographic Didribution: The states with the largest numbers of clinically practicing respondents are: New Y ork
(8%), Cdlifornia (8%), Texas (6%), Pennsylvania (6%), Florida (5%), North Carolina (5%), and Michigan (5%).

Metropolitan Status of Work Site: Sixteen percent of respondents work in counties that are non-metropolitan.

Functions and Responsibilities: PAs can perform avariety of functions for their primary employers. More than
half (60%) reported performing minor surgical procedures, thirty-eight percent of respondents reported that they
manage the care of patients in an inpatient setting and about one-quarter (24%) reported first-assisting at surgery.
Nine percent of respondents reported supervising other PAs, and one in five (19%) reported supervising other
clinical staff. More than one-third of respondents (36%) indicated that they precept PA students; one-fourth (24%)
reported precepting students of other health professions.

Work Status: The mgority of clinically practicing respondents (85%) work full-time, defined as more than 32 hours
per week, for their primary clinical employer.

Section V. Information about Respondentsin Clinical Practice Who Work at Least 32 Hours per
Week at Their Primary Clinical Job

Hours Worked: The mean number of hours worked by the respondents who work more than 32 hoursin atypical
week is 44 the median is 41 hours.

Patient VisitsEncounters: Due to the variety of work settings and specialty fields in which PAs practice, the types
of patients PAs treat are quite varied. The vast mgjority (85%) of census respondents who work full-time see
some outpatients in their primary job; the mean number of patient visits provided per week by PAswho see
outpatients exclusvely is 9. Over one-third of respondents who work full-time (44%) see some inpatients in their
primary job; the mean number of patient encounters provided per week by respondents who see inpatients
exclusively is 64. Eleven percent of respondents report seeing patients who can not be classified as inpatients,
outpatients, or nursing home patients, and six percent of full-time PAs reported seeing some nursing home patients
in their primary job.

Taking Cdl: Four in ten respondents (40%) reported taking call for their primary employer. The mean number of
hours on call per month for those PAs who reported taking some call but who were not dways on call is %4.

Base Pay: The mgjority of respondents (80%) reported receiving their base pay in the form of a salary; 18 percent
indicated that they receive an hourly wage.

Compensation: Respondents reported receiving several additional forms of compensation from their primary
employer. The most common form of additional compensation was a bonus or incentive pay based on the PA’s
productivity or performance, reported by 24 percent of respondents. Nineteen percent of respondents reported
receiving a bonus based on something other than productivity or performance while 18 percent reported receiving
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overtime pay. Almost half of those who reported receiving an incentive based on productivity or performance
(44%) indicated that the incentive was based on revenue.

Annua Income: The median total annua income from primary employer for respondents who work at least 32
hours per week for their primary employer and who are not self-employed is $30,356; the mean is $34,39. The
comparable figures for respondents who graduated in 2005 are $69,517 and $71,004, respectively.
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2006 AAPA Physician Assistant Census Report for North Dakota

Section |:

Characteristics of 2006 AAPA Census Respondents

Table 1.1: Nunmber and Percent Distribution of Census Respondents by

Whet her Work State or State of Preferred Mailing Address was North Dakot a

Count Per cent
Tot al 23436 100. 0%
North Dakot a 102 . 4%
Al O hers 23334 99. 6%

Table 1.2: Nunber and Percent Distribution of Census Respondents by Sex

Nort h Dakota Al O hers Tot al
Count Per cent Count Per cent Count Per cent
Tot al 102 100. 0% 23116 100. 0% 23218 100. 0%
Mal e 24 23.5% 8720 37. 7% 8744 37. 7%
Feral e 78 76. 5% 14396 62. 3% 14474 62. 3%

Table 1.3: Nunber and Percent Distribution of Census Respondents by Race

Nort h Dakot a

O hers Tot al

Count Per cent Count Per cent Count Per cent
Tot al 96 100. 0% 21117 100. 0% 21213 100. 0%
Asi an/ Paci fic |slander 748 3.5% 748 3.5%
Bl ack (Not Hi spanic) 757 3.6% 757 3.6%
Hi spani c/Latino Origin 811 3. 8% 811 3. 8%
Amer | ndi an/ Al askan 2 2.1% 166 . 8% 168 . 8%
Whi te (Not Hispanic) 94 97. 9% 18635 88. 2% 18729 88. 3%

Table 1.4: Nunber and Percent Distribution of Census Respondents by PA Degrees Held

Nort h Dakota

Al Chers Tot al
Count Per cent Count Per cent Count Per cent
Respondent s 99 100. 0% 21579 100. 0% 21678 100. 0%
Certificate from PA school 63 63. 6% 6506 30. 1% 6569 30. 3%
Associ ate's degree from PA school 1437 6. 7% 1437 6. 6%
Bachel or's degree from PA school 32 32.3% 9505 44. 0% 9537 44. 0%
Master's degree from PA school 10 10. 1% 7490 34. 7% 7500 34. 6%

*Percentages sumto nmore than 100 because some PAs received multiple degree types.
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Table 1.5: Sunmary Measures of Age for Census Respondents

North Dakota All Others Tot al
Count 102 23288 23390
Mean 45. 6 41. 3 41.3
St andard devi ation 12.3 10.9 10.9
10th p-tile 27.3 28.0 28.0
25th p-tile 35.0 32.0 32.0
Medi an 47.0 40.0 40.0
75th p-tile 53.0 50.0 50.0
90th p-tile 61.7 57.0 57.0

Table 1.6: Summary Measures of Age During Year of Graduation from PA School for Census Respondents

North Dakot a Al Qhers Tot al
Count 102 23288 23390
Mean 34.0 30.6 30.6
Standard devi ation 8.9 6.8 6.8
10th p-tile 25.0 24.0 24.0
25th p-tile 26.0 26.0 26.0
Medi an 32.5 29.0 29.0
75th p-tile 41.0 34.0 34.0
90th p-tile 44.0 41.0 41.0

Table 1.7: Sunmary Measures of Years since Graduation from PA School for Census Respondents

North Dakota All Others Tot al
Count 102 23334 23436
Mean 11. 7 10.7 10.7
St andard devi ation 8.0 9.2 9.2
10th p-tile 2.0 2.0 2.0
25th p-tile 5.8 3.0 3.0
Medi an 10.0 7.0 7.0
75th p-tile 16.0 17.0 17.0
90th p-tile 26.0 26.0 26.0

Section Il: Professional Status of Respondents

Table 2.1: Number and Percent Distribution of Respondents by Clinical Practice Status

Nort h Dakot a All O hers Tot al
Count Per cent Count Per cent Count Per cent
Tot al 102 100. 0% 23334 100. 0% 23436 100. 0%
In clinical practice 87 85. 3% 21184 90. 8% 21271 90. 8%
Not in clinical practice 15 14. 7% 2150 9.2% 2165 9.2%
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Table 2.2: Nunmber and Percent Distribution of Respondents by CQurrent Professional Status*

North Dakot a Al Ghers Tot al

Count Per cent Count Per cent Count Per cent
Respondent s 102 100. 0% 23334 100. 0% 23436 100. 0%
Qinically practicing PA 87 85. 3% 21184 90. 8% 21271 90. 8%
Qinically practicing physician or resident 2% 1% 2% 1%
Qinically practicing NP 6 5. 9% 179 . 8% 185 . 8%
QGher clinically practicing provider 1 1. 0% 180 . 8% 181 . 8%
PA educat or 4 3. 9% 983 4.2% 987 4.2%
QG her heal th prof essi ons educat or 1 1. 0% 297 1.3% 298 1.3%
Heal th care prof essional -adm ni strat or 2 2. 0% 405 1. 7% 407 1.7%
Heal th care prof essional - resear cher 166 7% 166 7%
Heal th care professional -1 awer 11 . 0% 11 . 0%
Heal th care professional -public health 60 . 3% 60 . 3%
Heal th care prof essional - ot her 2 2.0% 423 1.8% 425 1.8%
Q her non-heal th prof essi onal 1 1. 0% 244 1. 0% 245 1. 0%
Student in post-graduate PA program 1 1. 0% 122 . 5% 123 . 5%
Medi cal st udent 1 1. 0% 50 . 2% 51 . 2%
QG her st udent 90 . 4% 90 . 4%
Not enpl oyed by choi ce 1 1. 0% 579 2.5% 580 2.5%
Enpl oyed, seeking PA job 1 1. 0% 80 . 3% 81 . 3%
Unenpl oyed, seeking PA job 1 1. 0% 182 . 8% 183 . 8%
Unenpl oyed, seeki ng non-PA job 1 1. 0% 34 . 1% 35 . 1%
Retired 2 2. 0% 185 . 8% 187 . 8%
Q her 2 2. 0% 248 1.1% 250 1.1%

*Percentages sumto nore than 100 because respondents were instructed to mark all that apply.

Section Ill: Informati on about Respondents in Clinical Practice

Tabl e 3.1: Nunmber and Percent Distribution of Clinically Practicing Respondents by Number
of Concurrent PA Jobs

Nort h Dakot a Al Ohers Tot al

Count Per cent Count Per cent Count Per cent
Respondent s 87 100. 0% 21184 100. 0% 21271 100. 0%
One 81 93. 1% 18047 85.2% 18128 85.2%
Two 6 6. 9% 2566 12. 1% 2572 12. 1%
Thr ee 375 1.8% 375 1.8%
More than three 80 . 4% 80 . 4%
Sel f-enpl oyed w/ nult contracts 116 . 5% 116 . 5%
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Tabl e 3.2: Nunmber and Percent
Primary Enployer

Distribution of Clinically Practicing Respondents by Type of

Nort h Dakot a

Al Ohers Tot al

Count Per cent Count Per cent Count Per cent
Respondent s 87 100. 0% 20838 100. 0% 20925 100. 0%
Sel f - enpl oyed 1.1% 544 2.6% 545 2.6%
Sol o physician practice 7 8. 0% 2690 12. 9% 2697 12. 9%
Si ngl e-speci alty physician group 14 16. 1% 6577 31. 6% 6591 31. 5%
Mil ti-specialty physician group 28 32.2% 2616 12. 6% 2644 12. 6%
Uni versity hospital 1652 7.9% 1652 7.9%
O her hospital 23 26. 4% 3007 14. 4% 3030 14. 5%
Freestandi ng urgent care center 1 1.1% 446 2.1% 447 2.1%
Freestandi ng surgical center 27 . 1% 27 . 1%
Nursi ng home or LTC facility 55 . 3% 55 . 3%
Home heal th agency 4 . 0% 4 . 0%
Hospi ce 2 . 0% 2 . 0%
HMO 437 2.1% 437 2.1%
Community health center 8 9.2% 1230 5.9% 1238 5. 9%
Medi cal staffing agency 58 . 3% 58 . 3%
Physi ci an practice mgnt org 284 1.4% 284 1.4%
Integrated health system 3 3. 4% 243 1.2% 246 1.2%
Corrections system 217 1.0% 217 1.0%
O her 2 2.3% 749 3.6% 751 3.6%

Tabl e 3.3: Number and Percent

Enpl oyer's Government Affiliation

Di stribution of Clinically Practicing Respondents by Primary

Nort h Dakot a Al O hers Tot al

Count Per cent Count Per cent Count Per cent
Respondent s 85 100. 0% 20615 100. 0% 20700 100. 0%
Not gover nment enpl oyed 73 85. 9% 18778 91. 1% 18851 91. 1%
Air Force 1 1.2% 98 . 5% 99 . 5%
Ar my 276 1.3% 276 1.3%
Navy 99 . 5% 99 . 5%
Coast Guard 12 . 1% 12 . 1%
Dept. of Veterans Affairs 6 7.1% 474 2.3% 480 2.3%
Federal Bureau of Prisons/DQOJ 36 . 2% 36 . 2%
I ndi an Heal th Service 74 . 4% 74 . 4%
Federal Public Health Service 79 . 4% 79 . 4%
O her Federal Governnent 96 . 5% 96 . 5%
St ate Gover nment 3 3.5% 328 1.6% 331 1.6%
Local Governnent 2 2. 4% 265 1.3% 267 1.3%
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Tabl e 3.4: Number and Percent Distribution of Clinically Practicing Respondents by Primary Wrk Setting

Nort h Dakota Al Qhers

Count Per cent Count Per cent Count Per cent
Respondent s 87 100. 0% 20936 100. 0% 21023 100. 0%
Intensive/critical care unit of hospital 446 2. 1% 446 2. 1%
Inpatient unit of hospital (not | QU Q) 4 4. 6% 2055 9. 8% 2059 9. 8%
Qutpatient unit of hospital 7 8. 0% 1444 6. 9% 1451 6. 9%
Hospi tal emnergency room 2.3% 1980 9. 5% 1982 9. 4%
Hospi tal operating room 10 11. 5% 1398 6. 7% 1408 6. 7%
G her unit of hospital 3 3. 4% 288 1. 4% 291 1. 4%
Federal ly Qualified Rural Health Center 12 13. 8% 762 3. 6% 774 3. 7%
Q her FQHC 1.1% 408 1. 9% 409 1. 9%
QG her community health center/facility 5 5. 7% 507 2. 4% 512 2. 4%
Freestanding urgent care facility 1 1. 1% 612 2. 9% 613 2. 9%
Freestanding surgical facility 83 . 4% 83 . 4%
Sol o practice physician office 6 6. 9% 2640 12. 6% 2646 12. 6%
Si ngl e-speci al ty physician group practice 9 10. 3% 4608 22. 0% 4617 22. 0%
Mul ti-specialty physician group practice 16 18. 4% 1906 9.1% 1922 9.1%
HVO facility 339 1. 6% 339 1.6%
Nursing hone or LTC facility 2 2.3% 161 . 8% 163 . 8%
Uni versity/col |l ege student health facility 1 1. 1% 122 . 6% 123 . 6%
School - based health facility 1 1.1% 76 . 4% 77 . 4%
QG her freestanding outpatient facility 3 3. 4% 385 1.8% 388 1.8%
Correctional facility 231 1.1% 231 1.1%
Industrial facility/work site 1 1.1% 99 . 5% 100 . 5%
Mobi | e heal th unit 23 . 1% 23 . 1%
Patients' homnes 27 . 1% 27 . 1%
Q her 3 3. 4% 336 1. 6% 339 1.6%
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Tabl e 3.5: Nunmber and Percent Distribution of dinically Practicing Respondents by Types of Practice Settings
where Tine is Spent For Primary Enployer*

North Dakot a Al Qhers Total
Count Per cent Count Per cent Count Per cent
Respondent s 87 100. 0% 20956 100. 0% 21043 100. 0%
Intensive/critical care unit of hospital 30 34. 5% 4691 22. 4% 4721 22. 4%
Inpatient unit of hospital (not |CQJ Q) 38 43. 7% 7027 33.5% 7065 33. 6%
Qutpatient unit of hospital 33 37. 9% 4316 20. 6% 4349 20. 7%
Hospi tal emergency room 37 42. 5% 6258 29. 9% 6295 29. 9%
Hospi tal operating room 23 26. 4% 4605 22. 0% 4628 22. 0%
Gher unit of hospital 16 18. 4% 1890 9. 0% 1906 9. 1%
Federally Qualified Rural Health Center 18 20. 7% 1018 4. 9% 1036 4. 9%
Q her FQHC 2 2.3% 589 2.8% 591 2.8%
Qher community health center/facility 8 9. 2% 788 3.8% 796 3.8%
Freestanding urgent care facility 2 2.3% 1009 4. 8% 1011 4. 8%
Freestanding surgical facility 2 2.3% 1066 5.1% 1068 5.1%
Sol o practice physician office 6 6. 9% 3041 14. 5% 3047 14. 5%
Singl e-speci al ty physician group practice 14 16. 1% 6056 28. 9% 6070 28.8%
Ml ti-specialty physician group practice 25 28. 7% 2600 12. 4% 2625 12. 5%
HVD facility 499 2.4% 499 2. 4%
Nursing horme or LTC facility 18 20. 7% 1163 5. 5% 1181 5. 6%
Uni versity/col |l ege student health facility 1 1. 1% 268 1. 3% 269 1.3%
School - based heal th facility 1 1. 1% 168 . 8% 169 8%
Qher freestanding outpatient facility 4 4. 6% 654 3.1% 658 3.1%
Correctional facility 2 2.3% 354 1. 7% 356 1. 7%
Industrial facility/work site 1 1. 1% 182 . 9% 183 9%
Mobi | e heal th unit 87 . 4% 87 4%
Patients' hones 3 3. 4% 351 1. 7% 354 1.7%
Q her 8 9.2% 554 2. 6% 562 2. 7%
*Per centages sumto nore than 100 because respondents were instructed to mark all that apply.
Tabl e 3.6: Nunber and Percent Distribution of Clinically Practicing Respondents by General
Specialty Practiced for Primary Enployer
North Dakota Al Ohers Tot al

Count Per cent Count Per cent Count Per cent
Respondent s 87 100. 0% 20911 100. 0% 20998 100. 0%
Fami | y/ general nmedicine 34 39.1% 5538 26.5% 5572 26.5%
General internal medicine 2 2.3% 1495 7.1% 1497 7.1%
Emer gency nedi ci ne 2 2.3% 2043 9. 8% 2045 9. 7%
General pediatrics 516 2.5% 516 2.5%
General surgery 4 4. 6% 571 2. 7% 575 2. 7%
Internal medicine subspecialties 9 10. 3% 2327 11. 1% 2336 11. 1%
Pedi atric subspecialties 324 1.5% 324 1.5%
Surgi cal subspecialties 18 20. 7% 4650 22.2% 4668 22.2%
Obstetrics and gynecol ogy 2 2.3% 483 2.3% 485 2.3%
I ndustrial /occupational nedicine 3 3. 4% 492 2. 4% 495 2.4%
O her 13 14. 9% 2472 11.8% 2485 11.8%
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Table 3.7: Number and Percent

Distribution of Clinically Practicing Respondents by Specialty Practiced for

Primary Enpl oyer

North Dakota Al Chers

Count Per cent Count Per cent Gount Per cent
Respondent s 87 100. 0% 20911 100. 0% 20998 100. 0%
Addi ction medi cine 7 . 4% v . 4%
Alergy 121 . 6% 121 . 6%
Anest hesi ol ogy 1 1.1% 55 . 3% 56 .3%
Der mat ol ogy 1 1. 1% 692 3.3% 693 3.3%
Energency nedi ci ne 2 2.3% 2043 9.8% 2045 9. 7%
Famly practice wo urgent care 21 24.1% 3240 15. 5% 3261 15. 5%
Fanmily practice wt urgent care 13 14. 9% 2298 11. 0% 2311 11. 0%
Cenetics 4 . 0% 4 . 0%
Geriatrics 2 2.3% 126 . 6% 128 . 6%
Cbstetri cs/ gynecol ogy 2 2.3% 483 2.3% 485 2.3%
Qccupati onal nedi ci ne 3 3.4% 492 2.4% 495 2.4%
Qpht hal ol ogy 24 1% 24 1%
Pai n management 1 1.1% 222 1. 1% 223 1.1%
Pat hol ogy 4 . 0% 4 . 0%
Physi cal med rehab 165 . 8% 165 . 8%
Psychi atry 2 2.3% 199 1. 0% 201 1.0%
Public health 1 1. 1% 37 . 2% 38 . 2%
Radi ati on oncol ogy 57 . 3% 57 .3%
Radi ol ogy 71 . 3% 71 . 3%
Interventional radiol ogy 112 . 5% 112 . 5%
Hospi tal medi ci ne 1 1.1% 238 1.1% 239 1.1%
General surgery 4 4.6% 571 2. 7% 575 2. 7%
Surg: cardiovascul ar/ cardi ot hor aci ¢ 2 2.3% 679 3.2% 681 3.2%
Surg: colon & rectal 1 1.1% 24 1% 25 1%
Surg: hand 51 . 2% 51 . 2%
Surg: neur ol ogy 2 2.3% 516 2.5% 518 2.5%
Surg: oncol ogy 61 . 3% 61 . 3%
Surg: orthopedi cs 7 8.0% 2217 10. 6% 2224 10. 6%
Surg: ot orhi nol ar yngol ogy 1 1. 1% 189 . 9% 190 . 9%
Surg: pediatric 23 L 1% 23 . 1%
Surg: plastic 155 1% 155 . T%
Surg: thoracic 1 1. 1% 34 . 2% 35 . 2%
Surg: transpl ant 43 . 2% 43 . 2%
Surg: trauna 102 . 5% 102 . 5%
Surg: urol ogy 2 2.3% 254 1.2% 256 1.2%
Surg: vascul ar 140 . T% 140 . T%
Surg: bariatric 1 1. 1% 51 . 2% 52 . 2%
Surg: ot her 1 1. 1% 111 . 5% 112 . 5%
General pediatrics 516 2.5% 516 2.5%
Ped: adol escent nedi ci ne 48 . 2% 48 . 2%
Ped: allergy 5 . 0% 5 . 0%
Ped: cardi ol ogy 18 . 1% 18 . 1%
Ped: critical care 21 1% 21 . 1%
Ped: endocri nol ogy 11 . 1% 11 . 1%
Ped: gastroent erol ogy 17 . 1% 17 . 1%
Ped: hemat ol ogy/ oncol ogy 8 . 0% 8 . 0%
Ped: infectious disease 2 . 0% 2 . 0%
Ped: neonat al - peri nat al 69 . 3% 69 .3%
Ped: nephr ol ogy 2 . 0% 2 . 0%
Ped: neur ol ogy 18 1% 18 . 1%
Ped: pul nonol ogy 8 . 0% 8 . 0%
Ped: rheunat ol ogy 4 . 0% 4 . 0%
Ped: oncol ogy 18 L 1% 18 1%
Ped: ot her 75 . 4% 75 . 4%
General internal nedicine 2 2.3% 1495 7.1% 1497 7.1%
M cardi ol ogy 3 3.4% 795 3.8% 798 3.8%
IM critical care 1 1. 1% 81 . 4% 82 . 4%
I'M endocri nol ogy 1 1.1% 106 . 5% 107 . 5%
IM gastroenterol ogy 385 1. 8% 385 1.8%
I'M henat ol ogy/ oncol ogy 43 . 2% 43 . 2%
I'M i munol ogy 2 . 0% 2 . 0%
IM infectious di sease 110 . 5% 110 . 5%
I'M nephrol ogy 127 . 6% 127 . 6%
I'M neur ol ogy 1 1. 1% 130 . 6% 131 . 6%
M pul menol ogy 1 1.1% 86 . 4% 87 . 4%
I'M rheunat ol ogy 74 . 4% 74 . 4%
I'M oncol ogy 2 2.3% 292 1. 4% 294 1. 4%
I'M ot her 96 . 5% 96 . 5%
Q her 4 4.6% 268 1. 3% 272 1.3%
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Table 3.8: Sunmary Measures of Years in Clinical
Practice as PA for Clinically Practicing Respondents

North Dakota All Others Tot al
Respondent s 87 21148 21235
Mean 10.2 9.4 9.4
St andard devi ation 7.4 8.9 8.9
10th percentile 1.0 1.0 1.0
25th percentile 4.0 3.0 3.0
Medi an 10.0 6.0 6.0
75th percentile 13.0 14.0 14.0
90t h percentile 22.0 25.0 25.0

Table 3.9: Sunmary Measures of Years in Current Position for Clinically Practicing Respondents

North Dakota All Others Tot al
Respondent s 86 20618 20704
Mean 6.9 4.8 4.9
St andard devi ation 6.5 5.8 5.8
10th percentile .0 .0 .0
25th percentile 1.0 1.0 1.0
Medi an 5.0 3.0 3.0
75th percentile 11.3 6.0 6.0
90t h percentile 15.0 13.0 13.0

Tabl e 3.10: Summary Measures of Years in Current Specialty for Clinically Practicing

North Dakota All Others Tot al
Respondent s 86 20121 20207
Mean 7.7 6.5 6.5
St andard devi ation 7.4 7.2 7.2
10th percentile .0 .0 .0
25th percentile 1.0 1.0 1.0
Medi an 5.0 4.0 4.0
75th percentile 12.0 9.0 9.0
90t h percentile 19.3 18.0 18.0

Tabl e 3.11: Number and Percent Distribution of Clinically Practicing
Respondents by AAPA Region in Which Enpl oyed

Nort h Dakot a Al Chers Tot al

Count Per cent Count Per cent Count Per cent
Respondent s 84 100. 0% 20555 100. 0% 20639 100. 0%
Nor t heast 4692 22. 8% 4692 22. 7%
Sout heast 4899 23. 8% 4899 23. 7%
North Central 84 100. 0% 4260 20. 7% 4344 21. 0%
South Central 2768 13.5% 2768 13. 4%
Vst 3936 19. 1% 3936 19. 1%

Respondent s
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Tabl e 3.12: Nunmber and Percent Distribution of Clinically Practicing Respondents
by St ate/ Geographic Location in Which Enployed

North Dakota Al Ohers Tot al
Count Per cent Count Per cent Count Per cent
Respondent s 84 100. 0% 20555 100. 0% 20639 100. 0%
Al aska 123 . 6% 123 . 6%
Al abama 105 . 5% 105 . 5%
Ar kansas 41 . 2% 41 . 2%
Ari zona 505 2.5% 505 2. 4%
California 1613 7.8% 1613 7.8%
Col or ado 572 2.8% 572 2.8%
Connecti cut 452 2.2% 452 2.2%
District O Colunbia 57 . 3% 57 . 3%
Del awar e 61 . 3% 61 . 3%
Fl ori da 1112 5.4% 1112 5.4%
Georgi a 623 3. 0% 623 3. 0%
Guam 5 . 0% 5 . 0%
Hawai i 48 . 2% 48 . 2%
| owa 309 1.5% 309 1.5%
| daho 177 . 9% 177 . 9%
Illinois 594 2. 9% 594 2. 9%
I ndi ana 210 1. 0% 210 1. 0%
Kansas 282 1. 4% 282 1. 4%
Kent ucky 258 1.3% 258 1.3%
Loui si ana 140 1% 140 . T%
Massachusetts 478 2.3% 478 2.3%
Mar yl and 480 2.3% 480 2.3%
Mai ne 188 . 9% 188 . 9%
M chi gan 988 4.8% 988 4.8%
M nnesot a 412 2. 0% 412 2.0%
M ssouri 208 1. 0% 208 1. 0%
M ssi ssi ppi 29 . 1% 29 . 1%
Mont ana 129 . 6% 129 . 6%
North Carolina 1082 5.3% 1082 5.2%
North Dakota 84 100. 0% 84 4%
Nebr aska 283 1. 4% 283 1. 4%
New Hanpshire 141 1% 141 1%
New Jer sey 307 1.5% 307 1.5%
New Mexi co 141 1% 141 . T%
Nevada 140 . T% 140 L T%
New Yor k 1710 8.3% 1710 8.3%
Ohi o 515 2.5% 515 2.5%
Okl ahona 299 1.5% 299 1.4%
Or egon 288 1.4% 288 1.4%
Pennsyl vani a 1212 5. 9% 1212 5.9%
Rhode | sl and 76 . 4% 76 . 4%
South Carolina 213 1.0% 213 1.0%
Sout h Dakot a 153 L T% 153 . T%
Tennessee 321 1.6% 321 1.6%
Texas 1264 6.1% 1264 6.1%
Ut ah 218 1.1% 218 1.1%
Virginia 467 2.3% 467 2.3%
Ver nont 67 . 3% 67 . 3%
Washi ngt on 617 3. 0% 617 3. 0%
W sconsin 588 2.9% 588 2.8%
West Virginia 181 . 9% 181 . 9%
Woni ng 73 . 4% 73 . 4%
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Tabl e 3.13: Nunber and Percent Distribution of Clinically Practicing Respondents by Metropolitan Status and
Degree of Rurality of County of Primary Work Site*

North Dakota Al Qhers Tot al
Count Per cent Count Per cent Count Per cent
Respondent s 80 100. 0% 19448 100. 0% 19528 100. 0%
ith 20K
Not netro l\b_nMetro, with urban pop >20K and 920 4. 7% 920 4 7%
adj acent to nmetro area
No_nMatro, wi th urban pop >20K, not 5 6. 3% 292 2 5% 497 2. 5%
adj acent to nmetro area
NonMetro, with b 2. 5K- 20
niveLro, with urban pop K 6 7.5% 799 4.1% 805 4.1%
adj acent to netro area
NonMetro, with b 2. 5K- 20 t
MAELTo, with urban pop K, no 8 10. 0% 593 3.0% 601 3.1%
adjacnt to netro area
NonMet ith b < 2,500
nvBtro, with urban pop = 2, 5U9, 5 6.3% 112 . 6% 117 6%
adj acent to netro area
ith <2
Nonhetro, with urban pop <2, 500, not 18 22.5% 202 1.0% 220 1. 1%
adj acent to nmetro area
Metro Metro, >1M Popul ation 9324 47. 9% 9324 47. 7%
Met ro, 250K- 1M Popul ati on 4709 24. 2% 4709 24. 1%
Metro, <250K Popul ati on 38 47.5% 2297 11. 8% 2335 12. 0%

Zip Code of primary work site was linked to County Rural - U ban Continuum Code fromthe Area Resource File obtained through the Bureau of
Heal th Prof essions, US-DHHS.

Tabl e 3.14: Nunber and Percent Distribution of dinically Practicing Respondents Who Perform Sel ect Functions at
Primary Qinical Job*

Nort h Dakot a Al Qhers Total
Count Per cent Count Per cent Count Per cent
Respondent s 86 100. 0% 20684 100. 0% 20770 100. 0%
M nor surgical procedures 45 52. 3% 12361 59. 8% 12406 59. 7%
First assisting at surgery 25 29. 1% 5014 24. 2% 5039 24.3%
Manage the care of patients in an inpatient
) 37 43. 0% 7775 37. 6% 7812 37. 6%
setting
Serve on the quality assurance conmittee 8 9.3% 1675 8.1% 1683 8. 1%
Serve on the utilization review comittee 3 3.5% 644 3. 1% 647 3.1%
Participate in the conduct of clinical trials
6 7. 0% 2407 11. 6% 2413 11. 6%
Serve on formul ary/ phar maceuti cal sel ection o > 7% > 7%
committee 5 5. 8% 560 L 7% 565 L T1%
Deci si on naki ng about procurenent of 15 17, 4% 4055 19, 6% 4070 19, 6%
nedi cal / surgi cal equi pnent/ supplies A0 - 070 - 070
Super vi sory/ manageri al responsibilities for other
PAS 3 3.5% 1941 9. 4% 1944 9. 4%
Super vi sory/ manageri al responsibilities for 13 15. 1% 2886 18, 8% 3899 18, 8%
clinical staff other than PAs 70 - 670 - 70
Super vi sory/ manageri al responsibilities for 5 5. 8% 1778 8 6% 1783 8. 6%

non-clinical staff
Precept PA students 25 29. 1% 7396 35. 8% 7421 35. 7%

Precept students of other heal th professions 28 32 6% 5017 24 3% 5045 24. 3%

*Percentages sumto nore than 100 because respondents were instructed to mark all that apply.
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Tabl e 3.15: Nunmber and Percent Distribution of Clinically Practicing Respondents
by Hours Worked per Week at Primary Clinical Job

Nort h Dakot a Al O hers Tot al
Count Per cent Count Per cent Count Per cent
Respondent s 87 100. 0% 21184 100. 0% 21271 100. 0%
32 or nore hours 76 87. 4% 18074 85. 3% 18150 85. 3%
Less than 32 hours 10 11. 5% 2705 12. 8% 2715 12. 8%
Hours not reported 1 1.1% 405 1.9% 406 1. 9%

Section IV: Information about Respondents Wio Wirk at Least 32 Hours per Week at Their Primary dinical
Job

Table 4.1: Nunber and Percent Distribution of Respondents Wio Work at Least 32 Hours per Week at
Primary Qinical Job by Types of Patients Treated*

Nort h Dakot a Al Ghers Tot al
Count Per cent Count Per cent Gount Per cent
Respondent s 46 100. 0% 12420 100. 0% 12466 100. 0%
See sone inpatients 24 52. 2% 5510 44. 4% 5534 44. 4%
See sone outpatients 37 80. 4% 10530 84. 8% 10567 84. 8%
See sone nursing hone patients 4 8. 7% 697 5. 6% 701 5. 6%

See sone ot her patients** 8 17. 4% 1356 10. 9% 1364 10. 9%

*Data represent only respondents who reported conplete information about both hours and visits for all patient types.
Percentages sumto nore than 100 because respondents nmay see multiple types of patients.

**Q her patients are those who were not classified as either outpatients, inpatients, or nursing honme patients.

Table 4.2: Summary Measures of Total Hours Worked per Week for Primary Clinical
Enpl oyer by Respondents Who Work at Least 32 Hours per Week at Primary Clinical Job

North Dakota All COthers Tot al
Respondent s 76 18074 18150
Mean 44. 6 44,3 44. 3
St andard devi ation 6.9 8.0 8.0
10th percentile 36.7 36.0 36.0
25th percentile 40.0 40.0 40.0
Medi an 40.0 41.0 41.0
75th percentile 50.0 50.0 50.0
90t h percentile 55.0 55.0 55.0
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Table 4.3: Sunmary Measures of Hours Providing Direct Inpatient Care per Week for Respondents
Who See | npatients Exclusively for a M ninmm of 32 Hours per Week at Primary Clinical Job*

North Dakota All Others Tot al
Respondent s 3 1151 1154
Mean 38.7 43.2 43. 2
St andard devi ation 2.3 7.4 7.3
10th percentile 36.0 35.0 35.0
25th percentile 36.0 40.0 40.0
Medi an 40.0 40.0 40.0
75th percentile . 48.0 48. 0
90t h percentile . 50.0 50.0

-—
*Excl udes time spent perform ng tasks other than providing direct patient care to inpatients.

Table 4.4: Sunmary Measures of Inpatient Encounters per Week for Respondents \Who See
I npatients Exclusively for a M ninmum of 32 Hours per Week at Primary Clinical Job

North Dakota All Others Tot al
Respondent s 2 1079 1081
Mean 65.0 63.7 63.7
St andard devi ation 49.5 42.6 42.6
10th percentile 30.0 20.0 20.0
25th percentile 30.0 35.0 35.0
Medi an 65.0 50.0 50.0
75th percentile . 90.0 90.0
90t h percentile . 110.0 110.0

Table 4.5: Sunmary Measures of Hours Providing Direct Outpatient Care per Week for Respondents
Who See CQutpatients Exclusively for a Mnimm of 32 Hours per Week at Primary Clinical Job*

North Dakota Al Cthers Tot al
Respondent s 13 4768 4781
Mean 37.5 39.0 39.0
St andard devi ation 2.7 5.4 5.4
10th percentile 33.2 33.0 33.0
25th percentile 35.5 35.0 35.0
Medi an 37.0 40.0 40.0
75th percentile 40.0 40.0 40.0
90t h percentile 40.0 45.0 45.0

-
*Excludes time spent perform ng tasks other than providing direct patient care to outpatients.
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Table 4.6: Sunmary Measures of Outpatient Visits per Week for Respondents Who See
Out patients Exclusively for a Mninmum of 32 Hours per Week at Primary Clinical Job

North Dakota All Others Tot al
Respondent s 13 4705 4718
Mean 67.7 94.7 94.6
St andard devi ation 23.6 39.9 39.9
10th percentile 35.0 50.0 50.0
25th percentile 42.5 70.0 70.0
Medi an 70.0 90.0 90.0
75th percentile 87.5 115.0 115.0
90t h percentile 100.0 140.0 140.0

Table 4.7 Number and Percent Distribution of Respondents Who Work at Least 32 Hours
per Week at Primary Clinical Job by Whether Call is Taken

North Dakota Al Ohers Tot al
Count Per cent Count Per cent Count Per cent
Respondent s 76 100. 0% 17893 100. 0% 17969 100. 0%
Do not take call 39 51.3% 10730 60. 0% 10769 59. 9%
Take some call 34 44. 7% 6130 34.3% 6164 34.3%
Take call, hours unknown 1 1.3% 138 . 8% 139 . 8%
Al ways on call 2 2.6% 895 5. 0% 897 5. 0%

Tabl e 4.8 Nunmber and Percent Distribution of Respondents Who Work at Least 32 Hours per
Week at Primary Clinical Job by Types of Call Taken*

Nort h Dakot a Al Ohers Tot al

Count Per cent Count Per cent Count Per cent
Respondent s 76 100. 0% 17919 100. 0% 17995 100. 0%
Emer gency departnent call 19 25. 0% 1900 10. 6% 1919 10. 7%
Surgical assisting call 16 21. 1% 2216 12. 4% 2232 12. 4%
I n-house call 10 13. 2% 2206 12.3% 2216 12.3%
Ot her call 10 13. 2% 3780 21. 1% 3790 21. 1%
Do not take call 39 51. 3% 10730 59. 9% 10769 59. 8%
Call taken, type not indicated 51 . 3% 51 . 3%

*Percentages sumto nore than 100 because respondents were instructed to mark all that apply.

Table 4.9: Summary Measures of Call Hours per Month for Respondents Who Wrk
at Least 32 Hours per Week at Prinmary dinical Job*

North Dekota Al Qhers Tot al
Respondent s 34 6128 6162
Mean 133.6 93.9 94.1
Standard devi ation 103.5 86.9 87.1
10th percentile 26.0 12.0 12.0
25th percentile 46.0 30.0 30.0
Medi an 120.0 72.0 72.0
75th percentile 200.0 128.0 130.0
90t h percentile 240.0 200.0 200.0

*I'ncludes only PAs who report taking call, but are not always on call.
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Tabl e 4.10: Nunber and Percent Distribution of Ainically Practicing Respondents by Types of Professional

Liability Insurance Policies*

Nort h Dakot a Al Qhers
Count Per cent Count Per cent Count Per cent
Respondent s 76 100. 0% 17919 100. 0% 17995 100. 0%
Personal policy funded by enpl oyer 26 34. 2% 6075 33. 9% 6101 33. 9%
Personal policy, self-funded 1 1. 3% 518 2. 9% 519 2. 9%
R der on enpl oyer's policy, funded by enpl oyer 35 26. 1% 8830 29. 3% 8865 29. 3%
R der on enpl oyer's policy, self-funded 2 2.6% 174 1. 0% 176 1. 0%
Qher type of liability insurance 3 3.9% 556 3.1% 559 3.1%
No professional liability insurance coverage
1 1. 3% 431 2. 4% 432 2. 4%
Don't know 10 13.2% 1998 11. 2% 2008 11. 2%
*Per cent ages sumto nore than 100 because respondents were instructed to mark all that apply.
Table 4.11: Nunber and Percent Distribution of Respondents Who Work at Least
32 Hours per Week at Primary Clinical Job by Type of Base Pay Received*
Nort h Dakot a O hers Tot al
Count Per cent Count Per cent Count Per cent
Respondent s 75 100. 0% 17016 100. 0% 17091 100. 0%
No base pay 1 1.3% 236 1. 4% 237 1.4%
Sal ary 65 86. 7% 13604 79. 9% 13669 80. 0%
Hourly wage 9 12. 0% 3062 18. 0% 3071 18. 0%
O her base pay 114 . 7% 114 . 7%
*Excl udes sel f-enpl oyed PAs.
Tabl e 4.12: Nunber and Percent Distribution of Respondents Wio Wrk at Least 32 Hours per Wek at Prinmary
dinical Job by Types of Additional Conpensation Received*
North Dakot a Al Ghers
Count Per cent Count Per cent Count Per cent
Respondent s 74 100. 0% 16435 100. 0% 16509 100. 0%
No addi tional pay 30 40. 5% 5274 32. 1% 5304 32. 1%
Surgical assisting fees 2 2. 7% 330 2. 0% 332 2.0%
Qvertine pay 8 10. 8% 2887 17. 6% 2895 17. 5%
Adnini strative pay 2 2. 7% 431 2.6% 433 2.6%
Pay for on-call availability 26 35. 1% 1422 8. 7% 1448 8.8%
Pay for on-call services/events 13 17. 6% 1450 8.8% 1463 8. 9%
Bonus not based on perfor nance 6 8. 1% 3066 18. 7% 3072 18. 6%
Bonus based on perfornance of practice 1 1. 4% 2205 13. 4% 2206 13. 4%
Bonus based on perfornmance of PA 5 6. 8% 4029 24.5% 4034 24. 4%
Bonus based on sonet hi ng el se 5 6. 8% 873 5. 3% 878 5. 3%

*Excl udes sel f-enpl oyed PAs. Percentages sumto nore than 100 because respondents were instructed to nark all that apply.
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Tabl e 4.13: Nunmber and Percent Distribution of Respondents Who Work at Least 32 Hours per Week
at Primary Clinical Job and Receive Incentive Pay Based on Productivity or Performance by
Measures on \Which Incentive is Based*
Nort h Dakot a Al Ohers Tot al

Count Per cent Count Per cent Count Per cent
Respondent s 6 100. 0% 5203 100. 0% 5209 100. 0%
Bonus based on charges 1 16. 7% 968 18. 6% 969 18. 6%
Bonus based on revenues 3 50. 0% 2286 43. 9% 2289 43. 9%
Bonus based on relative value units 759 14. 6% 759 14. 6%
Bonus based on profit 1312 25. 2% 1312 25.2%
sz:&s :?zgd on number of visits or 2 33.3% 980 18. 8% 982 18. 9%
Bonus based on quality of care 792 15. 2% 792 15. 2%
Bonus based on patient satisfaction 815 15. 7% 815 15. 6%
Bonus based on other factors 461 8. 9% 461 8. 9%
*Excl udes sel f-enpl oyed PAs. Percentages sumto nore than 100 because respondents were instructed to mark all
that apply.
Table 4.14: Summary Measures of Total Annual Income from Primary Enployer

for Respondents Who Work at

Least 32 Hou

rs per Week at

North Dakota Al Cthers Tot al
Respondent s 76 17270 17346
Mean $74, 222 $84, 441 $84, 396
Standard devi ation $16, 777 $21, 985 $21, 975
10th percentile $56, 675 $62, 507 $62, 472
25th percentile $63, 416 $70, 059 $70, 016
Medi an $70, 986 $80, 401 $80, 356
75th percentile $82, 371 $94, 285 $94, 260
90t h percentile $93, 729 $110, 795 $110, 721

-
*Excl udes sel f-enpl oyed PAs.

Tabl e 4.15:
Who Graduat ed

Summary Measures of Total An
in 2005 and Work at Least

Primary Clinical

Jo

nual Income from Primary Enpl oyer
Week at Primary Clinical

32 Hours per

North Dakota All Others Tot al
Respondent s 4 1865 1869
Mean $71,018 $71, 004
St andard devi ation $12, 751 $12, 743
10th percentile $58, 020 $58, 040
25th percentile $63, 664 $63, 653
Medi an $69, 521 $69, 517
75th percentile $76, 476 $76, 416
90t h percentile $85, 408 $85, 375

*Excl udes sel f-enpl oyed PAs.

b*

for

Respondent s
Job*

Page 15



Table 4.16: Nunmber and Percent Distribution of Respondents Who Work at Least 32 Hours per
Week at Primary Clinical Job by Source of Funds for Types of I|nsurance*
Nort h Dakota Al O hers Tot al
Count Per cent Count Per cent Count Per cent
Respondent s 74 100. 0% 16521 100. 0% 16595 100. 0%
Pr of essi onal Enpl oyer pays 95-100% 74 100. 0% 16125 97.6% 16199 97.6%
Liability Enpl oyer pays 50-94% 99 . 6% 99 . 6%
I nsurance Enpl oyer pays 1-49% 33 2% 33 2%
Enmpl oyer pays 0% 264 1.6% 264 1.6%
I ndi vi dual Enpl oyer pays 95-100% 28 44. 4% 7337 48. 1% 7365 48. 1%
Heal th Enmpl oyer pays 50-94% 29 46. 0% 5466 35. 8% 5495 35. 9%
I nsurance Enpl oyer pays 1-49% 6 9.5% 1071 7. 0% 1077 7. 0%
Enpl oyer pays 0% 1388 9.1% 1388 9.1%
Fanmi |y Heal t h Enpl oyer pays 95-100% 14 25. 0% 2845 24.6% 2859 24.6%
I'nsurance Enpl oyer pays 50-94% 27 48.2% 4138 35. 7% 4165 35. 8%
Enpl oyer pays 1-49% 10 17. 9% 1228 10. 6% 1238 10. 6%
Enmpl oyer pays 0% 5 8. 9% 3371 29. 1% 3376 29. 0%
Dent al Enpl oyer pays 95-100% 21 31.3% 4480 30. 8% 4501 30. 8%
I'nsurance Enpl oyer pays 50-94% 29 43.3% 4556 31.3% 4585 31. 4%
Enpl oyer pays 1-49% 11 16. 4% 1447 9. 9% 1458 10. 0%
Enmpl oyer pays 0% 6 9.0% 4075 28. 0% 4081 27. 9%
Disability Enmpl oyer pays 95-100% 39 59. 1% 6233 43. 7% 6272 43. 8%
I'nsurance Enpl oyer pays 50- 94% 7 10. 6% 2569 18. 0% 2576 18. 0%
Enpl oyer pays 1-49% 10 15. 2% 1065 7.5% 1075 7.5%
Enpl oyer pays 0% 10 15. 2% 4384 30. 8% 4394 30. 7%
TermlLife Enpl oyer pays 95-100% 37 56. 1% 5500 40. 6% 5537 40. 7%
I nsurance Enpl oyer pays 50-94% 9 13. 6% 1988 14. 7% 1997 14. 7%
Enpl oyer pays 1-49% 9 13. 6% 1316 9. 7% 1325 9. 7%
Enmpl oyer pays 0% 11 16. 7% 4727 34. 9% 4738 34. 8%

*Excl udes sel f-enpl oyed PAs.
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Tabl e 4.17: Nunber and Percent Distribution of Respondents Wio Wrk at Least 32 Hours per Wek at Primary

Cinical Job by Source of Funds for Sel ect Expenses*

North Daekot a Al Qhers Tot al

Count Per cent Count Per cent Count Per cent

Respondent s 71 100. 0% 15008 100. 0% 15079 100. 0%
Pensi on/ Ret i r enent Enpl oyer pays 95- 100% 15 21. 1% 3513 23. 4% 3528 23. 4%
Fund Enpl oyer pays 50-94% 16 22.5% 3084 20. 5% 3100 20. 6%
Enpl oyer pays 1-49% 37 52. 1% 5788 38. 6% 5825 38. 6%

Enpl oyer pays 0% 3 4.2% 2623 17. 5% 2626 17. 4%

DEA Regi stration Fees Enployer pays 95-100% 62 87.3% 10551 77. 6% 10613 77. 7%
Enpl oyer pays 50- 94% 189 1. 4% 189 1. 4%
Enpl oyer pays 1-49% 92 L T% 92 . 7%

Enpl oyer pays 0% 9 12. 7% 2764 20. 3% 2773 20. 3%

NCCPA Fees Enpl oyer pays 95- 100% 36 48. 6% 10358 64. 9% 10394 64. 8%
Enpl oyer pays 50- 94% 1 1. 4% 286 1. 8% 287 1. 8%
Enpl oyer pays 1-49% 140 . 9% 140 . 9%

Enpl oyer pays 0% 37 50. 0% 5185 32.5% 5222 32.6%

AAPA Dues Enpl oyer pays 95- 100% 35 48. 6% 10078 64. 1% 10113 64. 0%
Enpl oyer pays 50- 94% 2 2. 8% 273 1. 7% 275 1.7%
Enpl oyer pays 1-49% 137 . 9% 137 . 9%

Enpl oyer pays 0% 35 48. 6% 5233 33.3% 5268 33. 4%

State PA Chapter Dues Enpl oyer pays 95-100% 33 47. 8% 8168 56. 8% 8201 56. 8%
Enpl oyer pays 50- 94% 1 1. 4% 226 1. 6% 227 1. 6%

Enpl oyer pays 1-49% 1 1. 4% 138 1. 0% 139 1.0%

Enpl oyer pays 0% 34 49. 3% 5843 40. 6% 5877 40. 7%

Speci al ty O gani zati on Enpl oyer pays 95-100% 9 19. 1% 5364 46. 5% 5373 46. 4%
Dues Enpl oyer pays 50-94% 229 2. 0% 229 2.0%
Enpl oyer pays 1-49% 1 2.1% 129 1. 1% 130 1.1%

Enpl oyer pays 0% 37 78. 7% 5802 50. 3% 5839 50. 5%

AAPA Annual Conf erence Enpl oyer pays 95- 100% 26 41. 3% 7969 57. 3% 7995 57. 2%
Regi stration Fees Enpl oyer pays 50- 94% 9 14. 3% 1133 8. 1% 1142 8.2%
Enpl oyer pays 1-49% 1 1. 6% 618 4. 4% 619 4. 4%

Enpl oyer pays 0% 27 42. 9% 4190 30. 1% 4217 30. 2%

QO edentialing Fees Enpl oyer pays 95- 100% 48 70. 6% 11503 75. 5% 11551 75. 4%
Enpl oyer pays 50- 94% 2 2. 9% 350 2.3% 352 2.3%

Enpl oyer pays 1-49% 207 1. 4% 207 1. 4%

Enpl oyer pays 0% 18 26. 5% 3184 20. 9% 3202 20. 9%

*Excl udes sel f - enpl oyed PAs.
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